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BOSE INSTITUTE COUNCIIL

Date : Qctober §, 1880

NOTIFICATION

In exercise;rof' the powers conferred by the BRegulations
1@(11)(0) and (f) of the Regulation and Bylaws of the Bose
Tnstitute and in pursuance of the Service Rules of the Bose

Institute, the Council of the Bose Institute (subject +to the

concurrence of the Government of India, Departmenl of Science &

Technology) hereby makes the following Rules regulating. the -
matter of . recruitment to the Group | to & posta in the Bose

Institute namely ;-
L. Short Title and Commencement !

{i> These Rules may be called the Bose Institute
{(Group 1 to H) Recruitment Rules, 19380.

(ii) They come into force with effect from lst Qctober,
1980, the date from which the Sercvice/Recruitment
Rules of the Bose Institute have been approved by
its Council for implementation.

2z, Principle, Clasgification and Scale bf Pay

The number of variocus groups ahd posts. their

clagsification and the scale of pay attached tLthereto

zhwt i be as specified in columns 2 to 4 of the gchedule
oF annexed Lo these Rules.

3. Hethdd ~of recruiiment ., Agde Limit and Other

Qualificalions

The  method of recruitment, age limit, gqualifications.

and * other matters relating to the posts shall be an

specified in columns. § +to 12 of the gchedule, -

aforesaid., The crucial date for determining the age
limit shall beé closing date for receipt of applications
from candidates. ’

Provided that the period of probation in respect of all

appointmenis, whether by direct recruitment or by

promotion, - exéepl on contract/tenure, shall be one
vear,

Provided also that the age limits in respect of
candidates belonging to Scheduied Caste/Tribe
communities, as well as ex—servicemen, are subject to
relaxation to the extent admissible under ecrders of the
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Government of India, as amended from time to time, and
that the age limit shall not apply to the candidates
appointed on contract/tenure basis.

Provided further that in t1he case of direct
recruiiments, age timit, quatifications and other

requirements for any post may ke relaxed at the
discretion of the Appeointing authorities in respect of
candidates otherwise well qualified, and that in case
of applicants already in service in the Bose Institute,
the agde restrictions shall not apply.

-Prmvided further that in regard to administrative and.

technical posts ithe Director, Bose Institute shall have

power to- co-opt suitable ‘person  or persons ‘as
"additional- member in the .- - Selection/(Promotion},

Committees for the respective posts wherever he is of
the opinion that it is necessary or expedient to do 80,

Principle of Promotion

Whereas promotion of an incumbent to A higher
post/grade which is clossified as 'non-selection’ one,
as specified in column 4 of the annexed schedule, would
be made according to the normal Rule of seniority,
subject to the rejection of the unfit, promeotion to all
nther poslg/grades would be determined according to the
princinle of merit—-cum-seniority. ' :

Provided that save and except to ihe extenit allowed in

‘the  Service Rules, there shall be no automalbic

promotion and that promotions wiltl be strictly limited
within the eclear vacancies otccurring., :

Power to Relax :  Where the Council is of opinion that
ii  is necessary or expedient . to do so, it may for
reasons to be recorded in writing, relax any of ~the
praovisions of these Rules with‘respéct to any class or
category of persons. ' :

ok ok ok ok R ok
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3.

RECRUITMENT RULES FOR THE POST OF DIRECTOR, BOSE INSTITUTE, KOLKATA

Short title.and. commencement :

j |
i.1 These Rules may be called Bose [nstitute, Kolkata Recruitment Rules, 2017 for the post of Director.

1.2 These Rules shall come into force from the date of approval by the Govemment and Would supersede earlier

recruitment rules for the post of Director, Bose Institute, Kolkata. B
Definitions |

(a) “Institute’ means Bose Institute, Kolkata.

(b) “Director’ means Director of Bose Institute, Kolkata.

(c) ‘Central Government’ means Govemment of India in the Department of Science & Technology.

(d) ‘Search-cum-Selection Comxmttee means a Committee constituted by the Cemra,l Government for considering

appointment / extension to the post of Director.

Number of posts, classification, lob description and scale of pay - - The number of posts, its cla531ficat10n the scale of pay,

job description El.tt‘IChed thereto shall be as specxﬁed incolumns 1 to 6 of the Schedule annexed to these Rules

4.

Method of recruitment, age limit ; and qualification, age of sunerannuatmn and probatlon eriod — The method of

recruitment for the said post, age-limit, quahﬁcatmns and other matters relating thereto shall be as specified i in columns 7 to 14 of the

Schedule aforesaid. : ; : -

il
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Disqualifications — No person —

(8)  who is not an Indian citizen or has given up the Indian citizenship

or
(b) who is of unsound mind
. : - ot
(c) has done any concealment / misrepresentation of material facts / information
or
(d)*  who, has entered into or contracted a marriage with a person having a spouse living, .
or

{(e)*  who, having a spouse living, has entered into or contracted a matriage with any person,

shall be é:iigible for appointment to the said post: . :
*Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law applicable to such
person and the other party to the marriage and that there are other grounds for so doing, exempt any person from, the operation of this
rule. ‘

6. Removal / Termination of appointment : Central Government, on the recommendation of the Governing Council of the
Institute, will have the power to remove the Director or terminate the appointment of Director in cases of proven misconduct or fraud
or major financial irregularities / misappropriations, criminal proceedings, etc., after following the due process and keeping in view
the extant Government Instructions. :

7. Other terms and conditions of the service : The Director shall hold office on such terms and conditions as may be decided
by the Governing Council with the approval of Central Government. Further, the appointment and continuation of the Director will be
governed by instructions issued by Central Government from time to time. '

8. Mhégﬂgneous :
Wherever the instructions of Govt. -of India require obtaining approval of a specific athority (like ACC etc.), approval of
Central Government would be subject to obtaining approval (s) of such authorities. :




9. Power to r'::glax : - The Central Government on its own, or on the recommendations of the Search-cum-Selection Committee

or the Governing Council of the institute may, by order, and for reasons to be recorded in writing, relax any of the provisions of these
rules. '

@3%)-79,000/-

3
[

identification of research programmes and projects .of national
and international relevance in various specialized fields of
research undertaken by the institute. S/he will enthuse and
motivate scientists of the institute; promote creativity and
excellence and create an atmosphere conducive to harmomious
functioning of the Institute. S/he will interact and establish

rapport with national and international, academic and.

professional institutions and specialists dealing with the domain
arca of research undertaken by the institute and will ensure
multi-disciplinary and multi-institutional cooperation towards
fulfiiment of the objectives of the institute.

Schedule
1 2 : 3
Name of post Number of postg Classification
Director | 1(One) Scientific
4 5 6 7

Scale of Pay Whether Job Description Age limit

Selection

post or non-

selection post
Rs.67,000/— Selection The Director will have the overall administrative control of the | Not exceeding 56 years
(annual post Institute and will provide high-level leadership to the Institute in | of age. The crucial date
increment

for determining the age |
limit shall be 1st Jan of
the calendar year if the
post is advertised in the
1st half of the calendar
year or 1st July of the
calendar’ year if the
post is advertised in the
2nd half of the calendar
year,
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Mode of recruitment

Educational and
other qualifications

Experience

Recruitment for the post of Director shall be
made by any of the following method(s):

(a) By Direct Recruitment :

(b) By Deputation, including short-term contract
(c) Re-employment : :

Notes :

(i) The Search-cum-Selection Committee referred
to in Col.11 shall also consider the applications

and nominations received from Fellows of

Academies, Directors of National Laboratories
and Vice Chancellors of Universities, etc.

(ii) The Committee can consider those who may
not have applied for the post after considering all

the applications and nominations and finding that

no candidate is suitable.

(iii) The Search-cum-Selection Committee can
also invite a person of high repute for
appointment.

(iv) The Ministry/Search-cum-Selection
Committee would formulate transparent criteria
for short listing of candidates and for subsequent
selection. )

(v) On the recommendations of the Search-cum-
selection Committee, the appointment of the
candidate shall Ge made by the Governing Body
with the approval / concurrence of Central Govt.
(Deptt. of Science and Technology) and

Essential;

Doctorate in Physical
or Life sciences.
Desirable :

(i) Post - doctoral
research

(i)Original published
work of high standard
(1i1) Evidence of high
professional
eminence by way of

recognitions like
fellowship of|
academies, national/

international awards
in science etc.

For Direct Recruitment |

Essential :

(a) At least 20 years of experience in R&D in
industrial and academic institutions and / or
Science and Technology organizations or as
faculty / scientist of recognized national /
international universities / research institutes /
carporate R&D Labs etc., out of which at least 4
years should be in managerial / administrative
capacity for science & technology programmes,
planning and development, budget & finance,
coordination and such organizational matters,

(b) R&D experience in Physical or Life Sciences
as undertaken by the Institute.

For Deputation / Centract:

In case of Recruitment by Deputation/Contract-
Scientists or Technologists working in the

Central/State Governments/ Universities/
Recognized Research Institutions/Semi-
Government, Statutory - or  Autonomous

Organisations in India, -
(a)(i) holding analogous post; or
ii) 5 years regular service in the post carrying pay

- in the pay band of Rs.37400-67000+Grade Pay of

Rs.10,000/- or equivalent -
(b) possessing: the essential educational
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'Appointments Committee of the Cabinet (ACC),
wherever applicable.

experierice in Col.10.

qualifications mentioned in Col.9 and essential

11

12

13

| Search-cum-Selection Committee and its

Composition etc.

Tenure/Period of Deputation/Contract

Age of
Superannuation

(i) DST will constitute a Search-cum-Selection

Committee in accordance with instructions

issued by DoPT/Gol from time to time. _

(ii) The strength of the Search-cum-Selection

Committee inclusive of the Chairman shall not

normally be more than five, The Chairman of the .
Search Committez would either be Secretary,

DST or an eminent Scientist /T echnologist (ﬁo be

nominated by DST). However, in the event of
Secretary, DST not being Chairman, S/he will be

a Member.  The other members of the

Committee would be experts of eminence

preferably from the fields of specialization

relevant for the Institute (to be nominated by

DST). f

(i) The composition of the Search-cum-

Selection Committee will be approved by DST

and / or DoP&T or the competent authority as

per the extant government instructions.

For Direct Recruitment & Deputation / Short-term
Contract

3 to 5 years or on attaining the age of superannuation
as per extant Govi. instructions (60 years at present),
whichever is earlier. : .

Extension in tenure / deputation / contract period

The tenure/ deputation / contract period can be
extended, on recommendations of the Governing

Body/Council, by Central Government as per the extant

instruction/procedure laid down by DoP&T.

However, extensions beyond the age of 60 years can be

granted only by Central Govt. on the recommendations

of Governing Body/Council and as per the Govt.
instructions issued from time to time.

60 years or as
laid . down by
Govt. of India
from time to
time.

14

Probation Period

1 year




Note 1.  Pay scales / grades mentioned are as per Vith Pay Commission, as accepted by the Govt. of India. For determining

eligibility ete. corresponding scales of earlier bay commissions, as accepted by Govt, of India will be taken into account
e.g. the corresponding earlier pay slab of Rs.67,000-79,000/- is Rs.22,400-24,500/-.
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RECRUITMENT RULES FOR THE

POSTS OF IgEfBOSEilNSTITUTE

Name of“POSﬁ

Classification

Scale of Pay

Whether Selection or
Nonhselect§on Post

whether by direct .
recruitment or by pro—
motion L

Age limit for direct
recruits

Bducational and other
qualifications required
for direct recruits only

Period of Probation ‘ 3

Whether age and educa- :
tional gualifications
prescribed for the direct
recrults will apply in -
the case of deptt. '
candidates

In case of recruitment :
by promotion grade from
which promotion to be
made’

Composition of
Selection Committee

PROFESSGR. 

- Group=-2 Academic.

%.1500~60—1800 100-2000- 125/2-

2500/~

Selection;

!

Direct recruitment.

Below 45 years.

Essential: Good academic recorad
with a doatorate degree and

published work of high standara.
About 10°'years research experi-

ence with pubrlications of commen-

dable merit in the field to be
specified. Proven ability in
¢guiding research.

- Desirable:. Ability in develop-

mental and organlsational work.
Experience in special area (to:

_be specifled)L

1 year.

M. A. v

B W

2 1) The Diréctor-(Chairmanj

ii) One nominee of: the Govt. of

India (DST) who shall be a ,
Scientist and preferably a
-specialist in branch of

sclence for which appointment
is tn be madn.

é&glf”
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v

Mo nominees of the Council,
who shall be eminent men of
science but not necessarily

-members of the Council and |
‘'shall preferably be specia- | .
lists din that branch of | -

sclence for which the s
appointment is to be made, -
Registrar: - Non-member -
(Secretary) _ Ca

Will be responsible for .
initiating and conducting

research and organisational’

work, as miy be cenbtrustoed to
him from time to time by the
competent authorities,
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RECRUITMENT RULES FOR THE
POSTS_OF THE BOSE INSTITUTE

y 1. Name of Post + READER,
. 2, Classification : Group-2 : Academic.
LI . .
l 3. Scale of Pay { Bs.1200-50-1300-60-1900/~.
E 4, Whether Selection or : Selection,
R . Non-selection Post _ >
5. Method of récruitment i By direct recruvitment.
whether by direct '
recruitment or by pro-
motion 8
6. Age Limit for dlrect =, Below 40_yeérs.;ﬁ
recruits : : o
7. Educational and other : Essentialzﬁéood academic record with
qualifications required .a doctorate' degree. About 8 years
for direct recruits only research experience with publications
: ’ of commendable merit in the field to
be sperified. Proven ability in
guiding research.
" Desirable: Experience in -
7 (i) developmental work; =
y (i) special areas (to be specified).
8. Period of Probation : One year.
9. Whether age and educa-:
tional gualifications
prescribed for the oA
direct recruits will oo
apply .in the case of
promotces
10. In case Qf recrult- :
ment by promition N, a,
grade from which ‘
promotion to be made
* 11. Composition of : i) Director (Chairman)

Selection Committee ii) Chairman of the Department,
- : ' 1ii) One nominee of the Govt. of India
"' who shall be—a scientist and prefer-
ably a specialist in the field.

iv) One nominee of the Council who shall
be a scientist not necessarily =
member of the Council and preferably
a specialist in the field.

v) Registrar - non-member (Secretary).

12. Duties - . : Promote research activities, guiding
' research, deterniin; research priorities
in consultation with the Chairman oOf
" the Dept. and such other duties .as
assigned by competent authorities.




10.

11.

12.

‘Mame of Post

- Age limit for direct_

" required for

RECRUITMENT RULES FOR THE.
POSTS OF THE BOSE,INSTITUTE

Classification

Scale of Pay_ : :

Whether Selection or
Non-selection Pogt

Method of recruitment
whather by direct
recruitment or by

‘promotion

recruits

LT

Educational and other-
gudlifications o
direct
recrults only

Period of Probatidn a

Whether age and educa-: -

tional qualifications
prescribed for the

direct recruits will

apply in the case of

promotees .

In case. of recruitment: .

by promotion. grades

from which promotlon'

to be made

Compositiohaof :

. Selection Committee

Duties

4

v+ from time to time by competent
. authority.

" Essential: ‘ - ac
- & doctorate degree.

Lecturer (earlier desmgnated as
Research Fellow).

Group-2 : ACademic.
Rs. 700-40~1100-50~1600/~.

N. A,

By direct fearuitment.

. Preferably below 35 years.

beod éEademic=re¢ord with
3 years post~ :
doctoral experience with. publlcatlons

- of commendable merlt in the field: to
- be specifled '

dJegirable: Ablllty to carry out 1nde—

- pendent research.
Acquaintance with modern technigues
- of research.g

;1 year.
N. A.
N. A.
i) Director (Chalrman)
iil) Chairman (Head) of thé Departmmn
iii) One nominee of the Govt. of Indis
who shall be a scientist and prefer_
ably a specialist in the field.

iv} One nominee of the Council who shall
be a. scientist but not necessarily a
member of the Council and prefer-
ably a specialist in the field.

v) Registrar Non-member, (Secretary).
To initiate and dévelop independent

[

1

T

research work in consultation with the
Chairman of Deptt. and also,
to participate in existing projects,
Attending to such duties as assigned.

if requlredr

-
1 -
-~
-

-
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Educalional and other

- by promotion grade from

= (10) -~

RECRUITMENT BULES FOR THE
POST OF THE POSE_INSTITUTE'

Name of Post =~ : Sr. Lecturer
Classification ot Group-2 A(:a.demi(;
Scale of Fay : Rs., 10000-325-15200/~
Method of recruitment By direct recruitmen)
whelher by direct i or,
1‘ec:r11i.1;ment or by : by promotion

promotion

Ade Limit for direct : 38 yvears
recrujls '

- Essential: (i) A consistentiy

qualifications required good academic regord with.

for direct recruits only Docloral degree. S
: (ii) Minimum of 06 yrs. of
Post-Doctoral experience or
minimun of 03 yrs.. experience
in the grade of Leclurer.
(iii) Publicabions of commen—
dable meril in the field '

Desirsble: Proven ability. to
carry oul independent research

and to guide research studenls.

acguainiances with modern
technigues and methodoingies
of research in Lhe field.

Periexi of Probation : 1 yeaﬁ

Whelher age and educa— : N. A
Lional qualificalions

prascribed for the

direcl recruits will

apply in Lhe case of

promalees

In case of recruitment = - N. A.

which pramotion to be .

made
Composilion of Selection i) Director (Chairman)

Committee - 1i) Chairmen (Head) of Lhe
: . Deparlment -




i1,

Mities:

(1) -

111> One nominee of the Govt.
of India who shall be a
scientist and preferably
8 specialist in the fieid

iv) One nominee of the Council
who shall be a scienlist
bul not necessarily a
member of the Council and
preferably a specialist in
the field.

v} Registrar - Non-member,

(Secretary)

To initiate and develop independent. research  work
in consulialion with the Chairman of Deptt. and
also, if -required, to participate in exisling
programmes/projects of  thé  depariment, and
alttending to such duties as assigned from Lime to
Lime by the competent authority. :
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RECRUTTMENT RULES FOH THE
POSTS OF THE DOGHE INSTITUTE

Wome of Post

oW

Clazsification H
Scale of Pay 2
Whether Selection or .

Non--gelection Post

Method of recruitment 3
whether by direct
recruitment or by

promotion

Age limit for direct
recruilts

[*

Fducational and other
gualifications required
for direct recruits only

“e

Period of Probvation

Yhether age and educational:
qualificationg prescribed
for the direct recruits

will apply in the case

of promotees

In case of recruitment by
promotion grades from which
promotion te be made

Composition of Selection 2
Committee

Dutie

e}
P

LIDRART AN,
Group--2 : Academic.

3. TO0=40-1100-50-1600/.
hbiad _

T e T T

M. A

By direct recruitment,

Below 40 years.

Lssential Degree of a recognised University.

-~Degree7D1ploma in Libhrary 301cnca, 8 years

Pxporlenoe in 2 responsible i
capacity in a research /“Clcnbjflc
librany, -

Desirable : Science gragpate with ¥nowledge
of at least one of the following langnages -

French, German, Russian.,

1 year,

We A

i) Dbirector (Lhalrman)

ii) One nominee of the Council who need not

necezsarily he member of the Council
but will be an expert in the field,

111) One Frofessor to be nominated Ly the Director.
iv, Registrar. (Serretdny)

To look after the library in all its aspects
1nclud1ng purchasing and procurement of books,
periodicals, journals ete. - Supplying informa-
tion to users whenever required. To organize
reprograpic and exchange facilities with other
librarviesn, tc extract ledger rcference from

honkn and Journals,; to medintain lcdgel/r"oxds,
to arranse {or Jlbr ry commibltee meetings and
to atbend to guch obher dutics soomay be
assinned [rom tlmc to time.
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10.

11.

12.

“Scale of Pay

- Whether Selection or

RECRUITMENT RULES FOR TiE

POSTS OF THE BOSE INSTITUTE

Name of Post :

Classification

Non-selection Post

Method of recruitment

‘whether by direct re-

cruitment or by promo-
tion

Age limié for direct
recruits

Educational and other :
qualifications required
for direct’ recruits
only ' - -

e

Duti e 5 |

- ’.1500-60-1800/- (Central Payscale)

REGISTRAR,

Group~3 : Administrative.

N. A.

By direct recruitment.

Below 45 years,"

- Essential: Degree of a recognised
University. 10 'years administrative
experience in a responsible super-
visory capacity’ with adequate experi-
ence of establishmentang accounts.

'Desirablé;?KnGW1edge of Govt.. Rules
and Regulations. Experiénce of working
in a scientifié dept. or institution.
Knowledgegof-work»stUdyjmethods,
accounting procedures and modern .
management techniques. '

Period of Probation ! 1 year.

Whether age and edu- : N. A,

cational qualifications ’

brescribed for the -

‘direct recruits will

apply in the case of

promotees. ' ‘ *

In case of recruitment: N. A,

by promotion grades

from which promotion

to be made '

Composition of - : 1) Director (Chairman).

Selection Committee ii) To nominees of the Council. :
iii) One nomineec of the Govt. of India.

To act as the Chief Administrative.
Officer of the Institute including the
RSIC, with overall charge of the
Establishment, Administration and
Accounts, - : :

To act as Secretary of thoe Council,
Finance Committee, +the Selcction
Committees and of such other Committees
as may be provided by the Regulations,
Bylaws or otherwise. To bPrepare in

in consultation with the Director the
agenda for and issue notice of tho
meetings of the bodies and to draft -

the corresponding minutes of the meetings




Yo

To remain in general charge of the officc

-and’ day-to day administration and of (a)
- Group 5 staff of the Insktitute, and (b)
- such.other non-research staff of the' '
-Inbtltute, the superv1510n of whose work

may be. delegated to him by the Director,
and to exercisc such disciplinary control
as. may be- neces safy £01 the PUrPO LGS,

To be responsible for ‘the malntenance and
upkeep of the Institute: buildings and
equlpments, furniture and fittings and to
be in charge of the 1ands alloted to the
Institute,

To be respenSLble for- Submitting‘the draft

Budget to.the Finance Committce for: 00n51—5

deratlon and to the COUHCll £or sanction.

- To sign eheques as prJVlde for in the

Regulationis and Bylaws.

" To sign- -contracts entered into by or on’

behalf of the Institute, as provided for
in the Regulations and.Bylaws. To assist
the Director in disgcharge of his work in

the Institute and to perform such other

duties as mentioned in the Regulation and
Bylaws and/or as may be assigned to him

by the Director or delegated to him by the
Council, consistent with Regulations and
Bylaws. ’




10,

11'

12,

Method of recrultment -:Whe_-

Duties ana Rq_ﬂ_mgmi_@liti@_ t

LR

"ANNEXURE-2

RECRUITMERT Ryppg FOR THE POSTS
.Q.E'ﬁ._.‘_liﬁm-ilﬁ?_sm.i_ﬁ__TITUT_ﬁ_E_ -
Mame of Post , ¢ DEPUTY REGISTRAR -
Class_ii’icatiqn'-_ :r - Grbppfj : .Min'is tra‘tivé o ,
Scaieiorsrgi o . : '|h.1106¢50a1600/~ (Centrui pu_scaye)-
Whetﬁer .Seleéi;.ipn‘ggr : Na, o ‘ |

Non-selection post

e

| By diz;éct._,r'edruitnmnt
ther by direct-re‘cruitment ‘ o

or by promotion

Roglntrar - Socro bary ..

- Age 1im_it_ for directy = T Below_'4o yéars
- Tecruitis . . o
Educational and.other . .. * Essential. 'Dégree_ of q recopnised Univere
Qualifications required to 10 years adminig trative expericnce in
for .direct rub.r'txj;t';s"_c)hly respbx‘gib_’le;-superv Leory- e Lty with 2iem
R : experiences of establishmeni. and accounts
Desirabje; ;‘-Kniowj.edg"e; of Government Rules ¢
- Begulations, F¥nowledge of wark-study methe
accounting procedutes ang modorn mahageme))q
,teclm-iques;_ ‘,Eb‘_'cper.lence of woark in a scient
organisation/insti tution, :
Period of provation t 1 (One) year,
Whether age ang edllcational: “ N4,
qualif leations. prascribeq -
for the ‘direct recruits
will apply ‘in 1hg case of
bromotees ' i
"~ In case of Trecruitment by N, A,
promotion grades from which
pPromotion to he Inade
Composition of Bolection 1) Diruetop (Clnirnn_m)
Committag K 1) ™o nominces of " the Ubmneq
' iii) one hominee of |he Covertment of Indin

1. To assist tne Reglstrar, Bose Institupe g, Usposal of Instituse
~Work with dispatch ang thus to function an the Dep aty chier

_Ad;ninisn"t;xéé; tive Officer of the Institute 3

2, To remain In-direct overaij charge of ‘the Eehoral ndministration

of the campus a8 Acharya J,(, Bose Birih Contoniry |+

‘boratory.

Bu’ilding.wi_th the Assistant'Regis-trar and Audit & Fluance off icer
assisting hinm A_in_‘res;aective mtiers, ag Tequired, igect tg
instructiy; /directions of the R'egistrér/lfixe(:-tzax-, n4t the case

3y To Tunction as the direct Officér-in—chargu of both the

Adminis tration including Estaby ishiment and Accounty tegtion

Gonid

Do




4,

10..-

11,

<ty

EE

A

~for which all decision-beariﬁg cases and matters of poliocy

and procedure.etc, including compilation of Budget/Revised
Estimates, from the dsstt, Rogistrar and A& F,0. should
normally pass through the Deputy Registrar to the Registrar/ -
Director (Note : The routine and/or chartered mattere e.g.
party bills, -contingency bills, pay bills, payment of

advances ete,, routine leave cases, 1,0, /aight dral ts/NMI/

CDE ote, may continue to be put Up as wsual direct to the
Registror/Deputy Dirgctor/Director, as the case may be, to

cut avoidable deley,) 5

i N I -to-day superiiﬂipn and
To remain in general charge of_day_to \
administratioﬁ of Group-5 and other non-research staff as

8180 exercisc such disciplinary gonttol, as. may be needed;.
in consultation with the Registrar/Dircctor i L

To ensure updq%ing of ;gig;:gg;gggggriﬁi lists of staff

category;wise; Service Bobks,cﬂnnual1&39essment'Reports ehd
apnual verification of stores including dead stock items 3
To debutiﬂu, where réqUired, thé-Registrdr in stad' ' Belestio.
Committee, Purchase Committoe and other such Commil toea axcept

the Bose.Institute Council, Finance Comnitteo and the Governing
BOd\‘f ' . - . . e :

and to‘initiate action on mattefs arising theraof ;

To act as the Staff Reldtions/Liﬁison Officer in all staff

matters of the Institute, subject‘totinétructian/guidnnceﬂofﬁ
+ the Registrar/Director in policy/procedura mattors ; oy

To issue approved communications to DST for Registrar”or 'for

Director*and'officiai_communicat;ons on:reutine administrative/

accounts matters ;

To supervise maintenance and upkeep of Institute Buildings,
QQuipments,‘furniturﬂ‘, fixtures ond fittings lh consultation
w#th-the-ﬁorkshpp Superihténdentfand,the Overseer and t: tole

appropriunte action, whenever called foxr, in consultalion with

- the Registrar .

To initiate/supervise developmental and ornanisntiénml viorbp
including construction work ; T

To attend to other dutics as may be assignud to him from
time to time by the Director /Registrar,

-0-0-0-




8.

10.

1.

12.

_Comm'LLCL

. . &
CRECRELATEIVE BULES Jm\' 'lu!' S
UF PR BUSI L STLTE o
ABSTSTANT REGISTRAR.
Group-3 1;AdministrativeJ— _ L =

Whether Séleétion or .
Hon~8el¢ction_Pos‘

Fothod of recruitment

I W 7(1 |J
Home of Post :
Classification ;
Scale of Pay 2

oy

whether by direct reeruit-

ment or by:promotion

Age limit for dircet
recruits

Educationnl and othor
qualifications reguired

for dircct reernits only

Poriod of PProbation

Vhether age ond educational:

gqualifications preseribed
for the direct recruits
will apply in the case of
promotoes

In case of rccrultmont by

'promoblon, grude‘?rom Wthh
' plomollon tn ‘be mwﬂv

Compogition of uolectlon

D ou % i @ 8B

5. 700401100501 3005041 600/

‘Belections -

By promotion, {niling which direct
recrud tment.,

Below 40 yonrs.

unLlul“ Dngrce of o rocognl =d Universil
bout G yeers sdministrative experience ini
spongible supervisory copacity with alogw
expericnce in establishment and accounts.

s
it
a
r

DG"l cablo: Knowledge of Govt. Rules and
gul.tlonu, cxpericnce .of work in a Tesean

“Clcnflfld crganis~tion, knowledpe of | i

aceoimbing procedurcs, management techniquel

ond werk -study methods, _ Tl -

One yoor,

Age - No, : oo

Mmizlification -~ Yes.

0ffice Supdt./Aq@ountént/P.Ao 1o Direcior |
with 10/ years seérvice in the grade. . =

Dllvctor (Uhﬁlrman)
One nominee. of " the Coun01l
One ‘Protessor 6f the In"41tutc nomlnated by
IHrector. :
Rogistror (Secretary).
1

To act nu bine Branch Officer of the General
geetion, waintcnance of diseipline, respon- -
aible feor all routine correspondence and -
mattor:s relating to office administration,
estanlishment and stores purchace. Any’

other dution g aoniened From time to timg

Ly compebonl aubhori Cies. :




HECHUTTMENT RULES TOR THE
POSTS OF THE BOSE WSTITUTE

1. Wame of Post 4 ACCOUNYS OFFIGEM,

R 2. Classification

1]

Adminigtrative 3 Group~3.

Rs. 700-40~1100=5 0-1600/~

LP

3. DSeale of Pay

4. ‘Whetheerelectionidr,, ";; Sclection, .~
Hon~gelection Post i v

5« Method of rbcruitﬁentﬂ | :t - By prcm0+1on falllng which direct
whether by direct recruit- ,_rccrultment. :
ment or by promotion :

6. Age limit For direct Below 40 ycars.

a3

| recrultu
. Lducatlonal and other R Graduate of =a recbgnisod University, about
qualifications required 8 ycars experience in a reputable organiczation
for direct-recruits only Eascntial/ -in superVLSorv “capacity. in Accounts
’ . . , Section Branch
Knowledge of Govt.-" Rules and Regulations,
o — ' Ixperichce of work in a research/
IEEEEEEEEEZ“'SOientific‘organiSation,,Diploma/
Certificate in Management/Cost Accounts.
. 8. Period of Probatiqn I One year, (A
. 9. Whether age and oducationals  Age - Wo.
gualifications prescribed : ; Cel
~  for the direct recruits Qualification ~ Yes,
" will apply in the cape of - o -
promotees
10+ In casc of recruifment by s - Office Supdt/ﬁccountanb with 10 ycdru service $
promotion grades from which in the gradc.

promotion to be made

11, Comp051t10n of Selectlon 2 iz Dircctor (Chairmen)
_ i

Committee 3} Onc nominec of  the Council : :
111; One Professor as nominated by the Dirtctor
iv) Registrar {Seqre any)

To act as Brauch Officer of the Accounts

Scction. 7To net as In-Charge of accounts,

‘ budget and cash sections., To prepare budget

. . ' estimates, refund etec. To clear party bills,

‘ ctc. To maintain registers, records relating
t6 accounts, Budget and for attending to audit

. ‘ - queries ond objections. Any other duties an
4 _ I - B a‘ﬂlgncd to him. from timec to time by competcnt
S o o wuthorltlou.

2. Dutices

59




2,
3.
4

10,

11,

12,

Name of Post:

Classification: ' : Administrative : CGroup-3.

Scale of Pay:

Whether Sélection or _
Nonpselectxon Post: : Selection

Method of

whether by direct recruit- dlrect recruitment,
ment or by promotion:

Age 1imit

-recruits:

‘E&ucatidpél;and other h: Graduate of & recognised
Qualifications required ~  University,, abou& @ %

N . - : 1
for direct recruits only: nggrlencqjln a réputable .

Period of

Whether age and educatio- . : fpge '~ No

- nal qualifications pres- - Qualifications - Yos,
- cribed for the direct e '
recruits will apvly in the

case of promotees: - :

In case of recruitment by = Office Superlntendent/i\ccountan

promotion

which promotion to be made: grade.

Composition of Select;on

C'ommittee H

Duties:

- H _1_') -
RECRUITMENT RULES TOR THE ‘ i
FOSTS OF THE DOSE INSTITUTE ‘

. AUDIT & FINANCE OFFICER

ke 700-40-1100-50-1 600/ -

recruitment By promotion failing whlch

Ll

for direct

"Below 40 years.

' Llrssc.nt:rﬂ / reputable orga-
nisation in supeorvisory

' capacity in Adcounts Section/ﬂm
Branch '

Des:.rable Knowledge of Govt,

" Rules & Regulations, Experi-

ence of work in a research/

. secientific organisa.t:.on. o ‘
" Diploma/Certificate/Mcmberehip §
. sn Cost/Chartered Accounts, .

Probation: 1 yéax

e

grades from - with 10 years GBIVlCe in - the

: 1) Divector = - (Chairman)
i1} One nomince of tm Councily
{11} One Professor to be nomi-
nnted by ‘the Dixector;
iv) Repristrar (Secrctary),

: To act as Officer-in-Charge of -
Budget and fiudit matters invol-
ving internal preauditing of
important transactions before
claims settlement; to act as §
‘ internal auditor vis-a-vis
the relevant work in the different deptt/section; g

R

%o certify availabil 1ty of fund in wnforeseen pro-

: ;'posals wherever, necessarv, to work as direct Liaisy
' ‘.Offlcer vis-a-vis Central) hudit Party and Charter
ficotts; RGSponsible for final preparation of ann

Afes Statement with balonce sheet and handling a
queries and objections etc, Overall supervision,
trol, planning and management of budget and audit
including Iank Transactions, Any other duties'as
be assiymed from time to time by the competom-
aul;hority.




P

-4 L
REC T TINET LRY FOR RIE
FOBT5 G2 EilE 053 LSrIui
Nome .of post : Office Superintendent.
¢lassification ] Group-sli,Aﬂministrative.

as

Scale of f’a’}}r

“pether Selection or
Non-selection post

a9

Method of recruitment - 3

" whether by 'direct recrulit-

G

T s

Sa

D

10.

11.

ment or by promotion

Tolafy =

.
L )

Age limit for direct :
recrults. :

Bducational and other
gualificatcions required
for direct rectuits only

3

Desirable

‘T

Period of probation

Whether age and educa
tional qualifications
prescribed for the =
direct recrnits will

as

‘apply in the case of
. promotees

In case of recrultwment
by promotion grades from
which promotion‘to be
made . - T
Composition of Selection:
cormittee .

ERED)

. .'\.ge '.no NO. .

Bs. 600— 35~ G70=40-870~45-105
~50-1250/~- ‘ ;

Selectlon.

“

By promotion failing which
direct recruitment.

Below 35 years.

Zgsential ¢

:Degree of a recognised
University, seven years eXpe-
rience in Govt. offlices or
reputed organisations in
establishment and also of
accounts/budget vorks

Knouwledge of Fundamental &
Supplementary Rules and
other Rules of Civil Adminis-
tration. : o
Experience In preparing
administrative reports.

-1 years

Qualifieatibh ='A91fequired'i
for the base post of

e

Asstt, Acctt/Sr,St )
Sr. Asstt( Steggggﬁjﬁaé with

10 years service in the grade.’

Directog*(Chairman)
outside expert to be :
noiimated by the Director,
Onn Prof. soloctod by the
Directors, - ' .
Tiegistrar.

Asstt. Begistrar (non=
member -~Secretary)

1)

ii)

)
v)

P.T.0. .

JTe ABstb.




-

- 12¢ Dutles’

t

15 : -

b . i 2
Supervision and disposal of
day-to-day worl, implementatif
of various policies/diractliveg
/standing orders of the §
Institute, Putting up notingst
and independent drafts, to g -
look after maintenance of - %
records/registers relating tgf
recruitment,;appointment; I
leave, ¥.4., pension returnsg
statemenits etc.; maintenanceg °
of inventory, arranging. - §

purchase of stores of all g
kinds, ealling for tenders, 1
distribution of stores, obsel
ving import formalities, and %
other #mkx statvutory rules +§
and such other duties as . %
assigned form time to time, i -




1

~

- 116 ¢
RECRUITMENT RULES FOR THE
- FOSTS OF THE DOSE INSTITUIE

-

1, Name of Pgst ' : Office Superintendent (Technical)

2, Classification

L3

Group-3 @ fdministrative

3, Scale of Pay , : s R 600-35-670-40-570-45-1050~
. - . - 50-1250/ - -

4, ¥hether. Selection or : : Sélection'],
Non-selection post: T '

5., Method of recruitment l_l :: By, promotion fglllng which
whether by direct.recruit- direct recrultment

mént or by promotion

6. Age limit for direct : Below 35 years,
recruits .
7.;Educationa1 and other ' : Essentlal. aoienca Graduate
. qualifications réquired for . with seven years experionce
- direct recruits only - in Govt.offices or reputed

organisation in Admn wox?
involving 11a150n and co-or-—
dination of scientific/research
activities; Knowledge in Typing,

De51rab1e- Knowledge of Civil
“%don, Rules and experience in

preparation/compilation of

reports, minutes etc.; Knowledge
" in Stenography.

8. Period, of Probation. :3 : 1 year

9. Hhether age - and educatlondl ﬁge - Nm -
qualifications prescribed ’Quallficatlon. Yes
for the direct recruits will :
apply in the case of promotees

. As S QT
10, In case of recrultment by § Sﬁs @%?é%[”ggrgﬁ eke&i%h
promotion grades from which 10 years'service in the grqdc.
promotlon to Le made

11. Composxtlon of Selectlon : i) Dlreotor (Chalrman)
Committee =~ . 1i) Outside expert to be nomlna-
- ted by the Director - : .
3i1) One Professw selected by the

D
iv) Registrar irector

v) Asst Reglstrqr (Non*member-scy)

12, Duties: Lo : To function as asnlentlflc
o liaison official between the
acicntific Depirtments and
the Administration; disclar-
ging all: connected woTlt,
compilation of reports,
proceedings etc. and such other

duties as may be assigned from
timn o Limo,




s 17 ¢ - _
RECRUTTMENE HHLES_FOH.THE
PUSTS & TUHE DUSE-INSTLTUT%_

ACCUUNTAMD

1. Name of Post: -

2. Clagsification:
T Administ otive

3. Scale of Payr - - T BT 670 0-870 -
B TR L RS 150-5 -1“hc/~

L

%. Whether Selection ar

Nonselectlon Post: ' :'Sélcctibn

5. Method of recruitment — ¢ By promotion, foiling
Whether by direct recruit- ‘wiieit dir-et cecvoid-
went or by promotion ment.

6;‘Age 1imit-f0r_diredt rec:uits:_: Be1dw 35 TapiSa

'  Te Educatlonal and other quali-
fications requlred for
direet reerult uqu'

nqsrnt 11 *Tatﬂd+“ of
A re"P"WJG:J thiiversity.
Hhrvlbd¢c of .accounta/

phns1on elec. Byperience

af ¢nsh (il 7 years :
Jexperience in Govi.offices
cor reputable organisshiocu.,

‘Desi-ybla: Piplama/Certi--
ficuba in koccenta. Bxpo-
ricnce of work in research/
scientific ciprnisation. -

b

8. Period of prdbutioﬁé o ot 1 yoor.
, : f
9. Vhe ther age amd educntiunnll : ppre - 1o,
qualifications prescribed Dunlification: A8 required
for the direct recruits will for the Lase pest of
apply in the case of promoteesn: Jr. dostt,

10. In case of xecruitment by pro—: Ceshier with 10 jzars
motion grades from which promo— . scvivice in il ceubined
tion to be made: : grede of Sr. Asstt nrd[@stéﬁ
o CCashier wwlux.ﬂ"att/ﬁmgpm
with 16 yoors cipericace .
1n tho ﬂvﬂ?"«

o

11. Composltlon of Selectzon .

‘ i) I" Lo her —-,“haii"inar'l Fo

CommlttDE";,  Lo j_) (1,“1d° exrary to be
o ' . ’ naminatod bf tha - ;

Divecter, . :

iii ) Cae Tiofesser Lo be
nondingtod by tla
Directnr

© iv) beconwnts 0fficer S

'v) Repirtrar (Scerctary).

13. Tutiess

_an

Lasting a"Ler tlohccounta/
Hudpel/itudpael Bslinaben,
bill paesing, making'stateu
ments rora meinthiniog
10@1.thn/::nords etec.and
v eny work as asaigned froa
time to time,

chouP.5 + -

b"dget _1rr*cr‘1 ta 23X, b

2t
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RECRUIMENT RULES FOR TIE

7 ° POSTS (F THE BOSE INSTTIIUTE )

1a Name of .Po_s'tzn_,
2. Clzssification:
3+ Scale of Pay:

4o 'Whether Selectlon or -
Nonselectlon Post' '

e Method of recruitment ~
Whether by direct recruit-
ment or bv promotion

6+ Age Limit for direct =
Tecruits: _

Te E&ucatlonal am. 6fher '

Qualifications requ.ued f'o:r'_:""
d:.rect recruit s onj.y. S

Ba Pe_riod Of:‘nproba'tion: s

9. Whether age and educational

qw.lifications prescribed

" for the direct recruits will .
:apply in- the ‘case of promo- :

taem

10. In case'.df recmfment by

promotion’ grages from which

pmmotlon to be made:

11. Composrblon of Select:. on
Committee:

12. Duties:

" LT e

4

o2 ig Dir ectar
i

" 4ii) Registrar.

PA TO Directar..
Croup-3 ¢ Adminis trative

Rs 600-35-670~40-870-45~
1150~50-1250/ -

¢ Selection

: Promotion, failing which
direct recru:_i.tment.

S

: 25 Years.

-'Essenina.l (:radmte o o

recogn:md Un:wers:l.ty, should
‘have minimim speed of 120

“and 50 wepeme respectlvely

"in Shortlmud and. Typewrltlng
w:;_th at least 7 years expe-
rience in Govt. /reputed
organimtion :m s:.mla:c
capacity.

Desirable: Abllity to draft

. correspondence independently, -
maintenance of records/files,

i preparlng\ br:l.efs. .

| 1 Yea.r.

'Age/ Nd I
.Quallfica.tlon : Yes .
~ (As 2n ' Dbase post of
Stenographer),

Stenogra,phgr mth 10 yea:rs
service in the grade.

- (Chaiman)
Outside expert to be.
nominated by the

Directoxr.

iv) Asstt.Registrar
(Non-member—secretary)

¢ Doing Shorthend & Typing work;
custody and meivtenance of
: engagemnt diaries anl submi-
asion of papers necessary for
" mectingoy pr opnring biiofo;
timely follow up and general’
‘ assn.stance in ensuring that -

all mt‘hers arls:mg out of Du:ecto:c 8 Cell are dealt with
promptly and - in times - dis posal of” j:rmt:me matters; keeping -
uptodate referenoe book. ‘Keeping’ & ‘processing cases o secret

na.ture-Ma:Ln'tenance ‘of - records, files etc

sard such other . dut:n.es

as my be: ass:Lgned f:r_'cm “hime to t:une by ‘bhe D:u:ector._

SR




- 19 ¢ '_-

RECRUITMENT RULES FOR T11E.
= POSTS OF THE BOSE INSTIIUTT

1, Hame of Post ¢ Cashier
2. (Classification s Group-3 : Ywinistrative @
3. BScale of Pay 2 Rs; 550:-20-720= 35+ 770240-890~
- L 451160/~ ._ ;
4, Whather Selection or 3 %
non~selection post - . Belectich -f
- . - §l
5. Method of recruitment whe< : By promotion failihg which -

- -+ ther by direct recrultment -+ direct recrultrent,
- . or-by promotion - ., =~ - ST

6. Agé-Limit‘for'difect;;epruits : Enldw'33 jearsn_ﬂ
Te. Educational”andfqtbeﬁ_ S :'Jggggggiﬂl_ixﬂraduate of.a : j
+ qualifications required - raeognised University. 4t :

. for direct .recruits cnly =~ least 6 years experience in
R , .. .°  ~ handling cash in a reputed

o e - ~ organisations ' 1,
Desirable - Knowledge of rules & regula-

- - . _tion in Covt, L.Tlces. :

" Knowledge of tying .. -

8, DPeriod of Probation 1L yeaTs

... D, _-Vnether age and educational:  Age ¥ los - R %
v qualifications prescribed Qualifications ¢ As required]’
- for the direct reeruits in tue bass post of Jr.issth
"% will apply.in the ease of =~ . . T .- '

“promoteess

10.In case of fecruitment by = &I ASstt(‘ﬁithllo.years o
promotion grades from service in the gradea.. . |
~ which promotion eto be . T e :
..'“:'-' .m__a-'de-- 5 . . o . oL ‘ .
:11}'COmpositidq_Qf Selgctlon 3 i) Dirzctor (Chairman) ;f;;

Committea '11) Begistrar R
' ii1) Jfccounts Officer . .

" iv) Asstt. Registrar (Secy.)

12, Duties = ' . ¢ To handle cash transaction i
: ) ' s e oof the Institute, To mali=
- - tain daily cash bock and -

. conkingent vegisters etcs

e L : - “and o attend to such-- |
T . .+ .- duties as way be assligned 1;
e T . ' by competent aunthority.. i

FE S R YU AL YU
s




. X

1
.2.‘
3.
e

5.

. 6'.
) 70

10.

115

12.

-direct;recruitS'only#;

'RECRULTMENT RULES FOR THE

POSTS_OF THEL BOSE INSTITUTE

Hame of Post f-- S ;aStt,_Acéountant. 7
Classification::‘ . +  Group-3 : Jidministrative
Scale of Pay o - s [Sq 550=30=T700=35=770=40=820=

_ o 45-1160/= o
Whether selection or non- : Selection g

selection-post

Mothod of recruitment whe-

ther by direct recruitmont
or by promotion - -

Ago limit for direct
recrrits S

Fducational and other T
gualifications requirdd for

ii)

qualifications prescribed
for the direct recruits will

apply in the case of promotecs.

In casc of recruitment by @
promotion grades from which
promotion to be made

i)

Composition of Selection 3
- Committece . o ii)
111)
_ iv)

Duties j o :

oualification :

By promotion, falling which |
. direct recruitment. '

Below 32 ycars

Gssentlal +Gréduate of a
rocognised University.

6 years expericnce of
pccounts. work in any Govt.
Gept, or rcputed organisa=
tlon. -

Dgsirable : Diploma/certificate in
P accounts. : .
Knowledge of Govt. Rules as
| _ well as Financial Rules.
Period of probation s+ 1 year.
Whether age and educational 3 Jgo 3 No.

As required _
st of Jr.Assth

S S P

for the base po

Sr. Asstt. with 10 years
service in this grade.

Director (Chairman)
Reglstrar

Accounts Officer: :
Asst. Registrar (Secy.)

Préparing budget, maintenance
of P.F./Pensibony Gratuity

accounts, income tax rcturn,
Handling cash, maintenance

of .registers/records ctc.
Preparing audit reporte etc. |
Any other duties as may be assigned
from time to time by the competent
authority, '




TP

RECRUITMEIT RULES FOR THE

-sel -

. .  POSIS_OF TIE BOSE INSTITUTE

1. Name of Post

8

{2; Claséification . . - 3
3. 8calo of Pay o g
4. Whether Selection or e

Non»selection,Postl'

5. HMethod of recruitmént 3
"~ whether by direct recruit-
ment or by promotion

6. hge limit. for direct
recyuits

-

‘7., Eﬂucatlonal and other ‘Zf s

qualifications. requlred
for'direct recruits only.

L]

‘8. . Period of Probation :

9. lhether age and educationala
qualifications prescribed
for the direct recruits
will apply in the case of
promotees ' :

10. In case of':ecruitment- by 3
promotidn grades from which -
promotion to be made.

11.. Composition of Selection ' s
Committee 3

12. Duties

(13

" ‘Selection.

illg Librarian.

ASSISTANT LIBRARIAN,
. Administration : Group-3. -

s 550-30~7 00-55--77@40-»899--_45—1 160/~

By promotion failing which direct recruitd

32 years. o : R &

Graduatc of any recognlsed Univer31ty,
Digoma/Degree in Library scien
& years experience of work in mientific/
technical 11brary. :

Science Graduate., ' 3

[Deslrab107 Knowledge of one or two forei
languages. Knowledge of typing ?

1 year. _ T

: : o !
Age - No, - ' e
- Qualification - Yes, (as in the haae post
of Junior Uibrary As51stant)

I'

-Jr. Library Asstt. with 10 years of servma
in the grade. '

% Dircotor (Chalrman) ;
Expert to be nominated by the Director,

oA

iv Reglstrmx (Secretary).
Maintenance of Library, accessioning, '
cataloguing, classifying books and scient
Jjournals, periodicals etc., preservation a
maintenance of records and accounts relatm
to library, issuing books etc., timely qu
up of receipt of journals, books perivdical
ete. and such other dutles as assigned frog
time to time.
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HECRUI IMENT RULES FOR THE
TOSTS OF THE BOSE INSTITUTR

: . s, Library figgistant (a)
1, Name of post A il
- ot po * Cataloguer {(b)
égiﬂlgssification : Group-3:Admini strative
3. Scale of Pay ' : s 550-30-700~35-770-40~890-
: , : : 45-7160/~
4, Wnether Selection or : Selection ‘
" Nonselection
5, Method of recruitment : By promotion, failing which
- whether by‘direct recruit- Airdzt rcoruitment, -
‘ment or by promotion
6. hge limit for direct : DBelow 32 years
recruitment
7. Educational and other '+ Esgential: (i) Graduate of a
qualifications required for wecognised University (a&b)
direct recruitment only (1i) Degree or diploma in
‘ Library Scicrnce (adb) (iii)Speed
of 30 w,p.n, in Typing (a&b)
(iv) 6 years experience in
cataloguing in a reputed Library (b)
_ (v) 6 years - ‘experience in repro-
;  graphic and documentation work(a)
Degirable: Graduate in Science
and experience of work in a
scientific/technical library,
8. Period of probatiqn : 1 year

9, Hheﬁher age and educational : Ape - No
quallficatlons prescribed ‘ Quallflcatlon - Yés
for the direct recruitment '
will apply in the base of
‘promotees

10. In case of recruitment by 3 Jr, Library Asstt with

. promotion grades from which 10 ycars of service in the
promotion to be made groda,

11, Composition of Selection : i) Director (Chairman) or his
Committee , nominee,
' ii) Chaiyrman of & Deptt
iii) One outside expert
iv) Litrarian
v} Registrar (Secretafy)

12, Dutlco : Lrocenaling of Libravy
materials, issue and return
of books/journals, maintenance
of Lirary records for . the borrewexs
‘of books/journals, maintenance of
inter-library loan system and
such other duties as a951gned
from timc to time,
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~t RECRUITMINT BULES FOB THE ' L
POSTS OF THE BOSE IHSTITUTE ' : ”

i.-

Hamo of Post o ¢ 8r. Lssistant ( also
) - ' dusignatod as Sre 0ffico/
_ Accounts Asstt)

2. Classification s Croup-3 : .idnministrative

3. Scalo of Pay 3 Rs, 500-25-550-30=-"700=-35-770=
40-1010-45-1100/- ..

4, Whother scleuction or non- : S

sc¢loetion post ¢ Scloction

Os

Mothod of rocruitront whothers
by diroet reeruitmont or by
promotion ' :

Age limit for dirvct rcerults ¢

By transfer or promotion,
failing which dircct
reeruitnent.

Ba Bolow 32 ycars.

7. Educational and other quali- ¢ Lgsuntial @
fications rdiquired for 1) Graduatc of a rccognisod
dircet rocruits only University.:

' . R i1) 5 yoars cxperiunce in

, officc/accounts work

© iii) Bxporicnce in noting,draf-

) ting and knowlodgo of typlng.

~~ Dgsirablg : o ‘-
mxporicnce in ostablishmont/
budget & accounts work, |
preparation of bills, roports.. - ¢
Handling prcss hattors. "
Knowledge of proceduros rulcs
and rogulations in civil .
, administration/accounts. -

3. Poriocd of probation +" 1 yoare ‘ ' :

9. Wheother ago and cducational @ Ago s o ‘
qualifications_proséribod_ nualification s Should at
for the dircet rocruits will loast have H.S..oT oquivalork
apply in tho casg of promotooes. ; :

10, In caso of rucruitment by :+ Transfor : Stonographoer .
promotion grades from which Prormotion : Jr. Ossti (officy/
promotion to bo mado. accounts) /etores and Telephonao

- Bperator-cum= Rocoptionlst,
with 10 yoars scrvico in the

. a gradae B

11. Composition of Sclectlon ~* {)Diroctor (Chairman) or his
Comnittoe : _ !

_ . nominooe.
ii) Hoad of the Dopte/Soction-
in-Charge concerncd.
111) Reglstrar
jv) Jecounts Officor -
‘ , v) lsst. Rogistrar {(Scerctary) |
12, Dutics 3

scervico books,
~ /Rogisters,

To doal cascs in astablishmert
/accounts scc. TO maintain
rceounts lodgors
proparation of :
Proparation of bud-
shoots otes. TO o -

bills ctc.
get, balanco

attend to such otheor dutiocs "

ns nssighed to him from timo
to time.. -
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" qECRITTMENT RULAS FOR LUE
pQSTS OF THE BOSE INSTITUTE

i

A

Naric of Post ' .  Stcnographcr
2. Classification : Group-3 Administrativo,
3, Scalo of-Pay : 5. 500w 25=550=30-700-35-770~"
v S " 40-1010-45-1100/-
4. Whother scloction or non- 3 Ned. o L -
. scloction post o o
5. WMothod of roeruitment who- 3 By*di?oct‘focruithont
" ther by direct roeruitment ;e - '
or by prpmotion g

6. ige 1init for direct rocriits s+ Below 32 yoars.

7., Tducational and other ' : ' Eggggglgl-z
qualifications roguircd for i) Gradvatc of a rocogniscd
dircct recruits only University.

: : 11) Should havo .a minipur speod
of 100 words pur minuto in
shorthand and 40 words por
mirmbe Ln typings

Desirable ¢
Pravions cxperience as &
atenographer 1o a roputabtlae
- organisation. Rxporicnce in
‘maintenance of rccords and
. proparing gsirplo drafts..
8, Period of probation | : 1 yoar. o ) -
9, ‘Mether ago nnd?oducdtional 2 Nedle
- gqualifications prescribed .
. for the diréct rocrults will

.. apply in the casc of promotecos.

10. In case of rocruitvient by 3 Ne&e
prorotion grades. from which
to be mados v _

?11;'Comp031tion of.Selection ¢ i) Dircctor (Chairman)

. Committcee s ii) Chairmangof-tho.Dept, oT
. o ' Scctionwin—Chargo_concernod.
iii) Registrar (Socrotary)
12. Dutics . J . Talking Adlctation and doing

tyniag work and assisting in
such other dubles as assigncd
from tinc to timos ‘

*fRacruitncnt_to be mads through trade tost.




1,

.
4

&4

T

Bi

9.

10,

Whether age and educational ¢ Age - Mo, )
quallflcations prescribed - Qualification: As in the base -
‘for the direct recruits will . - post of Jr. Storckeeper/ f
apply in the case of promotées. . Jr, Assistant :
In case of recruitment by‘ : Jr, Storekeeper/Jr Asstt
promotion grades from which with 10 years service in
: prombtion to'be made, . the grade,

 11

12,

- 25 2 = L Lo _3
REEHUITMENP RULES-FOH_THE " H
POSTS OF THE POSE INSTITUTE ~ )

Name of Posi;‘:' S  ' : SR, SUIORE KEEPER

Classif1cat10n. o Group—B:Administraiiﬁe

Sca].e of Fay | | f ~:- Rs 500-é5.-550~‘3oa7oo;35'-770-' :
_ Co 40-1010-45-1100/=

Whethei Seleéfion or Non- :f: Seléction

selection post. °

Method of recruitment . By promotlon failing which
Whether by direct recruitment : dlrect recrU1tment )
of by promotion T T

Age Limit for direct recruits: Pelow 32 years.

Educational and other quali- : Bgscntial: Scicnce Graduate; @

fications required for '(ii) 5yerrs experience of work §

direct recruits only in Store-keeping/maintenance |
and, procurement in scientific/
technical orxganisation of
repute, (iii) Knowledge of
Typing at 30 w,p.m.

Desirable: Certificate in
material management from a
‘recognised institution,

Period of probaticli. 1 year

GonpoSztlon of Selectlon ¢ i) Director (Chairman) or his
Commlttee : : ) , riominee,
i1) Chairman o the DepttyHead
- ° of Section concerned,
iii) Registrar
iv) Asst, Reglstrar thmember—Scy

Duties: . : To do all work connécted with_
- ' : "~ store keeping and maintenance
‘and purchase of items and such }
-other duties as may be agsigned }
 from time to time by competent §
~ authority. K
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RECRUTTMENT RULES FOR THE
POSTS OF THE DQSE INSTITUTE

1. Name of Post - '+ Publication Assistant
2,.Classification: ¢ Group-3-: hdministrative

3. Scale of Tgy:

(1]

Rs 500~25-55C~30-700~35-770-
40~1010~45~1100/-

4, Vhether Selection o¥

Non-selection post n.a,

.5, Method of recruitment

Whether by direct recruit-
-ment or by promotion:

By direct rebrﬁitment

6, fge limit for direot

recruits: : Below 32 years

7. Educatiorial and other : Essential (i) Graduate of a
qualifications reguired recognised University (3i) five
for direct recruits only years expericnce in proof-rea-

ding and publictions of
journals (iii) Knowledge of
typing at 30 w,p.m,

Desirable: (i) Certificate of
training in press composition,
proof-reading ete from n recog-
nised institution (ii) Experience
of work cennected with publication
and printing of 501ent1flc/techn1-
cal matters.

B, Yeriod of probation- : 1 Year

"9, Yhether age and educational

gqualifications prescribed
for the direct recruits will .
apply in the case of promotees: n,a,

iOQ In case of recruitment by
- promotion grades from which
promotion to be made " n,a,

11, Composition of Selection : (i) Pirector -(Chairman) or
"~ Committee . . his nomiree -
' | (i1i) Academic staff Member.
in charre of Publication
(i1i) A membeyr of the Bditorial

board of the "Transactlon

. (iv) Registrar

(v) Asstt Registrar (Se01etnry)

12, Dutis: , : To do 2ll connocted work in
C ‘ ' connection with publication

and printing of scientific
journals, reports, stateménts,
forms, leaflets etc.ete, Invi-
ting quotations, procuring
stores for iublication Cell ,
Cetting translated into diffe- |
rent lanpunges of matters,
‘abstracting of bocks, journals,
reports ete, Lssisting the ,
Editorial Board/Publication
and any other Subcomnittee
and any other duties a= may be
asgimed from time to time,
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B

9.

10.

1i.

12.

RECRUITMENT - RULES FOR TiR g
POSTS OF THE BOSE INSTITUTE | -

Name of Pogt
Classification '
Scale of Pay

Whether Seléction or Non~
selection Post

© Method of recruitment whether

by direct recruitment or by
promotion

Age limit fbr direct recruifs

Educational and other qualiff-
cations reguired for airect
recrults only

A 1

Period'of Probation

Whether age and educatlonal
qualifications presorihed for

the direct recruits will apply

in the casze of promotees

In case of recruitment by pro-
motion grades from which: jro-
motion to Le made

Composition of Sélection
Committee

Duties

[T

. em

_ Group - 3

_Essential H

Jr. Library Assistant. -

? Adminiatrative

. 450-25_-625-30-805—35-910-45-—15%
Nede o S =%

By direct recruitment.

Below 30 years. o :

1) Graduate-of a recognised
- University. 1

i1) Degree or Diplomd in Liby
Sclence. - :

Désirab lo

i) 2 years experience of wor
a good library and knowld:
of typing. ]

.

: £
1 year. o _ £

.n'.'a. R

ele

~ 1) Director or his nominee. }

1i) Chairman of &z Departmenty

i1i) Outside expert. i
1v) Librarian.
v) Registrar (Secretary).

To assist in classifying and cats

~ loguing of books, journals, perio

dicals, maintenance of records,

issue of books etc. to.uvsgers, knd -

ledge of preservation of library}
documents with insecticide. To

assist the librarian and any othe
duty assigned from time to time.
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RECRUL'TMENT RULES FOR THE
POSTS oF THE BOSE INSTITUTE

), Name of Post. . Ir. hesigtant. { &leo  desigmated
' ‘ as Jr. Offlce/Accounﬁs Assistant
2. 013331flcai10n : : Group ~ 5 Administrative.
5. Soale of Pay - - . .t B 400-15- 430-20-530~25- 655-30 865~
35-900/=+

4+«  Wnether Selection or Non-
pelection Post T Nl

S5« Method of - recruitment whethex
by direct recruitment oxr by
promotion o : By direct recruitment.

6, Age limit for direct recruits : Below 28 yeaxs.
N Educatlonal and other gqualifi-

cations required for dlrect
recrults only

 Essential 3

i) H.S. or eguivalent.
ii) Typing specd 30 wepelne

5ii) Bxperience in Office/Accounts

Desirable works
* ' _ ) Experience in outdoor dutliess
_ 8. Period of Probation 1 1 year.
9. Whether age and educationai
qualifications prescribed for
the direct recruits will epply
ip the case of promotees T NeBe '
10. 1In case of recruitment by pro-
motion grades from which pro-
motion to be made : neas
~ 11. Composition of Seléction | s i) Dlrechor or his nominee.
' Committee 3i) Chairman of the Dopaxtment/ﬁead
of the Section concerneds :
. iii) chlstrar.
. | ' iv) Acgounts Officer.

v) Asstit. Registrar (member-Secy s )

o do typing and to attend ‘o routine
of fice work eithar in goncral;accounts:
sectlon/Departments/sectlons and to -
attend to any other dutles as assigned
from tlme to time.

. 12. Dutles
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©

10.

11.

'RECRUTTMENT RUTES - FOR THE R
POST'S OF HE BOSE THSTITUTE .

" Neme of Post

Classification

Scale of Pay .

Whether Selection or Non~
selection Post

Method of recruitment whether
by‘&ixpct recruitment of by
Promotion :

Age limit for'direct recruits

Educational and other gqualifi-
cations required for direct

- recruits only

Periond of_Probation -

Whether age ang educational
qQualifications prescribed for
the direct recruits will apply
in the cage of Promotees

In case of recruitment by pro-
motion grades from which pro-
motion to be made ‘

Composition of Selection
Committee '

Drties

[

Iy

Nt

Jr. Stgro Leeper-. _' i

. |
Group - 3 : Administrative. )
i

Rse 400-15-430-20~530-25-655-30. |
865-35-900/-, !

;

By direct recruitment.
Below 28 years.

Bagentianl -
i) H.8, or equivalent.

ii) Experience of work in Si¢
keeplng and procurementi’

1ii) Typing speed 30 Waepima

i

!
i

!

Megliralla: -
e/

© 1) Knowledge of puxchase api .

maintain of scientific
sturea/ﬁaterials-

1 year. ;

nN.a.

N8

' i) Director or his nominee.-
ii) Chairman of the Departmen
Head of Seotion concerne

iii) Registrar.
Av) Anedil. Rowpiatroy (Snm,-nt,!

Mlmmbmmﬂmwmhmm@b

keepligr md mintenance ang Buda

other duties as assigned fromJ

time to time.

J

e S

|

|

, e
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RECRUITMINT RULES fOR THE

TOSTS_OF THE DOSE INSTITUTE -

1. Name of Post' ‘ : Xerox Ojierator’
2, Classification T -
. Croup~7 : hdministrabive
3. Scale of ray ‘ t s 400-15-430-20-530-25-655~
: 30-865--35.-900/ -
4, Whether Selcction or
Non-Selection post :n,a,
5, Method of recruitment
whether by direct recruitment
oxr by promotion : By direct recruitment,
6. Age limit for direct _
recruits: : Below 27 yecrs
T. Educational and. other s Bssential: (i) U.S. cr equivalent
qualifications required’ {ii) Ixperience in operation of
for direct recruits only Xervox mochine
' (i1i) Knowledge of typing at
! 20,w,p.m,
Desirable: (i)} Fxperience in
operation of duplicativge mchime
{ii) Certiticate on Reprography
from & recognised Institution
or o reputable firm, '
B, Period of probation - : 1 Year
9, %hether nge and educational : n,a,
gunlifications prescribed
for the direct recwuits will :
apply in the case of promo-
tees:
10. In case of recruiiment by
. promotion grades from which _
promotion to be made : n,a, - ‘ <
11, Composition of Belection . _ ,
Committee i : (i) Director ~ (Chaivmmn) or
- his nomince
(ii) Chairman, Library Committee
(1ii) Registrar (iv) Workshop Supdt,
( v) Asstt.Registror (Sceretary
12, Duties - ; ‘ . : To do all work connected with

Xerox machine/duplicating machines
“g loo': after wointenarcs and
minor rcpair of the machine, to
do typing work.and such other

SV ab mQY G .
dut105/3531gleh rom time o
time by the competent nuthority.

N,B, 1, Selection to he mede through

Traude Tost,

2, Shall be treated as identical
with Telephone Operator Lor
Tutabl ishmens & fdministrative
HUTDoSEes.,




i

9.

10.

11.

12.

RECHUITI IENT

RULES = ¥OR - THE

e o POSTS OF THE BOSE INSTITUTE

.Name of Post

Clagsification

Scale of Pay

Whether Solection or NHon~
selection Post

Mcethed of recruitment whether
by direct recruitment or by .
promotion

Age-limiﬁLfor direct recruits

Educatlonal and other . qualjfl—

‘cations requlred for direct

recrultq only

Period of Probation

Whether aze and educationai
qualifications prescribed for
the direct recruits will apply

in the case of promotees . |,

‘In case of recruitment by pro-

motion grades from which pro-

motion to be made

Comp051t10n of Selectlon

Committes .

Duties

an

'

Receptionist-cum~Telephone Operato:.'
Group +« 3 : Administrative.

Rs 400wi§~430n20—530—25—655-30—865—
35-900/~.

4 F 11

By direct recruitment.
Below 28 years.

Essential -

i) H.8. ox equivalent.
© i1) Adequate experience in operation
of PBX board (5 + 20)
iii) Experience of work as Reception-
ist and allied duties.

Ecoirable 3

i) Good knowledge of spoken Engllsh,
Bengali and flndl.-

1 year. .

Iale

Nale

1)‘Dlrbctor or hlS nominee.

ii) A member of the Academic Staff.
i1i) Registrar. A

iv) Asstt. Registrar (Secretary)

" Attending telephone PBX work. Receive

visitors, arrange interview with the
officers Dy appointment and such other
duties as assigned from time to time.
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RECRUITMENT RULES FOR THE
FOSTS OF THE BOSE INSTITUTE

1, Name of Post: . . . : SCIENTIST-IN.CHiRCE, RSIC.

1
l
i | cons
% 2, Classification: Group=-4  Technical

,. 3, Scale of iny: : Ry 1500-60-1800-100-2000-125/2 &

f | - -2500/ - g

. ' ‘ 4, Whether Selecticn or. i '
i Non-selection Post: :+ Selection ﬁ
f 5, Method of recruitment + Direct recruitment

VWhether by direct{ recruit mont
or by promotion

6. Age limit for direct recruits: : Below 45 years

1. Educational and other quali- : Essential ,
fications required for direct (i) Doctorate degree in a |
recruits only: Branch of Science/Technology/

Enginecring with published

STt e et

e A et an e st o

. werks of high standaxrds §

(ii) 5 years experience in 2

¢lectronic instrumentation; A

(iii) Bxperience in operation, §

maintenance and servicing of modern sophis-

. ticated analytical instruments, 3

Desirable: Expcricnce in orgenisation and

management of research laboratories in repu- f

table organisations including Universities

and private sector, r‘

i 8., Period of probation: + 1 Year

g s : b
gl 9, Whether age and educational :n,a. ]

e qualificdtions prescribed for ;
g the direct recruits will apply :
i in the case of departmental
i - candidates, 3
it ¥
10, In case of recruitment by pro- : N,4, ’:3

~ motion grade from which promotion
to be made:

11, Composition of Selection : (i) The Dirccter - (Chairmen) i

Committea: (ii) One Nominee of the Fovi of |
. India {DST) who shall be aj,

. ¢ .specialist in the branch,

(1ii) Two nominee of the Council [

©who shall be specialits in i

. the branch, 3

“(iv) Registrnx (Nonpember-Soy ),

incumbent will have to ;
: jon as Head of the Centre }
involving overnl jonsibility for the sclec- |
tion and procwrement of sophisticated instrument(?
cquipment ond accessorics and their ms_tallationg{:_
maintenance and servicing, Besponsible far cate
ring data, processing services to the Users from
different research organisations/Universities/ ?';:
Industrics; responsible for preparing mimites,
reports etc, and handling all matters including i
training & guidance of scientists/tecknicians g
working in the Centre as also undertaking pro-
grammes for disseminating instrumentation cultun,
through the Centre and such other responsibilitl;
as may be assigned from time to time Yy the comp
toent authority. ;

It

- . g
o . ciats ! R o
LR & e

12, Duties:
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RECRULTMENT RULES FOR THE POSTS
QF THE BOSE INSTITUTE

1. Name of Post : Technical Officer (RSIC)
2. . Classification f _ 1 Group-4 TechnLcal i
;3. Scale of Pay . Rs.2200-75-2800-EB-100-4000
:4. Whether selection of H Selection’

Non- selection Post

‘5. Method of

recrultment H Direct recruitment

i whether- by directl
recruitment or by

promotion

6. Age limit for direct - : Below 35 years
recrnils - o
qualifications required i. Master's degree of equ1va—‘
for direct recruits only tent in & branch of Sciencs

!

{

1 T. Fducal ional and‘otﬁeﬁ‘ oot Essentlg]
' !

|

|

|

|

/Engineering to be
apecified :
ii. Aboul 3 years experience irf

electronic instrumentalion .
iii. Experience in operation, ‘

maintenance and servicing

of modern sophisticatd

analytical instruments

Desirabls:

i. Doctoraie Degree

it, Experience in organlsatton
and management of Labora-

tories
B. Period of Probation : 1 year
! g, Whelher age and educa- : N.A.
tional gqualifications
prescribed for the '
direcl recruits will
apply in the case of
promotees
10. 1In case of recruitment i N.4&.
by promotion grade f(rom
which promotlon to be made
11. Composition of Selectlon H i. Director (Chairman)
Committee ii. Scientist-in-Charge RSIC
‘ iii. One nominee of the Govt.

12, Duties:

of India who shall be a
scientist and preferably a
spscialist in the field.

iv. One nominee of the Council
who shall be a scientist
but not  necessarily a
member of the Council and
preferably. a specislist in
the field. ‘

v. Registrar (Secrelary)

To take independent charge in rendering service
facilities, maintenance and operation of a group
of instrumenls. To render ssistance in specialized
experlmentq involving users -of such 1nstruments asg
also participate in modlflcatlon/addlulonal fabr i~
cation of equipments towards such ends. To shafe
in day—-Lo~day general Admn., of the Céentre to such
extent as may be assigned from time to time by
competent autnority. To participate in the organi-
sation of courses/seminars/workshops in various
aspects of the discipline of instrumentation.
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B
' RECRULTMENT RULES FOR THE
POSTS OF THER BOSE INSTITUTE
_ Name of Post : " WORKSHOP SUPERINTENDENT. .’
Clagsification : ?jGroup~4 Teclnical. x o -
Scale of Pay [ . Rs.700—40-1100—50—1600/- o ’
"Whother Selection or 3. 'N.fA. .
Nonusclection Post " ‘
Method of recruitmﬁnt $ . By dircet recruitment. .
whethor by direot recruitu . o
ment or by promotion
v Age limit‘fof direct ¢ Bolow 35 years,
. reorults ‘ . o :
g, X _Ddueational and other . 3 . Easent131* Degree in Eloctricﬂl Mechanical
" qualifications. required. - - or Electronics BEngineering from a recognised
for direct recruits only . - University or its equ;valnnt or Mastexr's
S | degree with appropriate specialisation. 5
' years experience in the field to be specified.
Degirab) o3 Experience of working in an orgAni- - E
sation manufacturing scientific instruments.
3. Period of Prohation f . One year,
j. Vhether age and educational . A.
quallficatlons S _
prederibed for the diract _ . - S S
recruits will apply in the : R Y
cage of promoices : ' '
0. In case of recruitment by 3  N. A. L. ’
- promotion grade from which . - ' .
promotion tc be made . : A

|1, Composition of Selection ; Dircctor {Chairman).
. Commrittee . . . : ii) One nominee of the Coumecll who should be
‘ o ‘ a specialist in the field but need not
i ' - T " necessarily be a member of the Council.
] _ . .iii) One Profcssor nominated by the Dlrector.
| . ‘ ' ; ivi Onc outside expert in the ficld.
Registrar (Secrotary).

o work as the Officer—in-Charge of the

Workshop, to supcrvisce the diverse works in

the Workshop. To arrange repair and maintenance
| of research instruments. To design and fabrictte
. ipstruments and maintain design records for
future use. To organise planning and expansion
and purchase of cquipment for- the Workshop and

to attend to.,any other dutles agoigned from

time to timo.

12, DPuties .

Ty




TS

- RECRULTMENT RULES FOR THE

POSTS’ OF THE BOSE INSTITUTE -

Mame of Post 2
Claésificatibn . B
Sgalé of Py 1
Whether Selection or 1

Ron-~sclection Post

Mothod of redruitment 3
whether by direct recruit-
ment or by promotion

Age limit for direct . = 3
recruits .
-ﬁﬂucational and other = 3

qualifications wéquired

.« for direct reeruits only

10.

11,

40,

Period of Probation - :

Whether age and educations? -

qualifications prescribded
for the direcet recruits
will apply in the cagse of
promotees

In case of reeruitment by 3
promotion. grades from

which promotion to be made

Composition of Selection : -

Commitiee AR 0

Dutics

. H,ﬁA,

- iv) Registrar (Seécretery). .

Microanalyst.

: Groﬁp—4 3 TechniCal.'-

B3, 700=40=110050=1 600/-.

~

"By airect recruitment. “

" 35 years,

- MiScu of a recognised University ; 8 years

: ISSENTIAL experience as Microanalyst.

i ) -Bxperience in maintenance of
DESIRABLE micro-analystical oquipment and
handling antomatic Instruments,

One year.

N. A.

1) Director (Chairian). .
One. expert to be nominagg hy the=Directorr;

:Micro-determinafi°n5Oficarbon’ﬁxygﬂn and
Nitrogen etc., -preparing reports tereof,

~assisting research activities and “1oh

* other dutics ag assigned from time  time,




1.

2
.3.
e

+ X : EEET R £ W
“Be 1imit for djrect : Below ?5 years.
. recrults Essentigl

C e

8.

- Q.

10,

12,

Hame of Post SRR oﬁérseer:gﬁfi;:retaker.

Classification  ° - & Group-4 : Tedhnical

Seale of Pay ... . 2 m.600-35-670-4of;50-45~1050
.- . . -BD~1250/~

Whether-Selection-or! :

‘non-selection bast SR Selection.

direct recruits only. Institute recognised by the

- made:
11.

RECRULTMENT RULES FOR THE-
POSTS OF THE BOSE INSTITUTE

Method of:recrultment >+ By promotion, failing which
whother by direct rectiit~ direct recruitment.
ment or by promotion 1 .

b . oworw

Educatioﬁﬂand other- qua’i—. Passed SF/HS or Equivalent.
fications 'required for ii)L.C.E. or equvalent from an

Countcil of Toechnical Education.
7.years cxparience of-work in
bullding construction/main-

tenance. '

" Desirable -+ - Certificate in Sanitary Ing-
PR pertorship or Public Health- =
| Engineering and ciperience '
- in gardening. and horticule

S Co B tural work.: : '
Period'of probation 31 (one) year.
dhether age and. eduationals Age 3 Ho, '
qualifications prescribed Qualifications s Yes (as in
will apply in the case Of : the base post of
promotees : Jr. Overseer.)
Incase of recw»tment by s Jr., Overseer with 10 years
promogl

on gradt from service in the post.
which promoﬁon to be . S

Compositis~: of Selection : i) Director (Chairman)
Committe’ "1i) Two Outside Expert (Civil
— engineers) to be nominated
by the. Director, . '
111) Registrar (Member -Sccretary)

Aaties o 2. Malntenance and upkcep of

buildings,- civil construction
/repair works including water
, - supply, plumbing and sanitary
- : works, security and watche
and-ward duties, cleanliness
of building/premiscs ctc,, ang e
such other duties as assigned
to him from time to tlme.




W -

gy Whether age and educa:l;iona.l

1,0. In case of recruitmen oy

11 Composition or Bél "‘,tion

12. Dut:l.eé: ey

.. s
T e

: S G T
1. Namei'of_,'"}"osta‘. ‘

2¢ Class:f:n.cat:orr 3

4. Whether Seleotion Q
Non-selection post

Se Method of recmitment o
- whether by direct recru,it- S
ment or by promotion S

"Be 'ow 30 years.

_7, Educationa.l and other wz.l_‘-x Jﬂgl (i) Good M, So,

degree in the subjent tobve .,
speqii‘ied (11) 3 .years expe-
riende . in laboratory work in’

B recognised ‘research insti-

- 'tutionforganisation.’

... Desixables Beperience in ope~
“ration'and maintenance of '

8. Period of: probation_ 5

ualii‘loatiops preseribed for'
- the direct recruits will: apply ;.
in the case. o.t‘ promotees: A

promotion grades from’ which o
promotion to be mder B \

(i) Direotm: - (Chairman) or
PR “his nominee "
11) "Gha.ix‘man of the Deptt
- ~ goncerned,
' :m) Ebcpea:'t to be nominated
by the Director
i\r) Registmr (Saoretary)

Gomittee' i

CorTo work in the 1abora.tor:(_
Lt and assist in research:

‘motivitids, preparing reports

gto. and such other dutim

as may be assigned from

time to time by the

competant authori’w.




R.EBRUI’.IMENT RULES FOR THE .
POSTS OFlTHE BO‘S'E ”]NSTI‘I‘UTE

1, Neme of Post:

2,’ Glaoélifioef%:i.oxi 3

3, Scalé of Pay:

4, Whethem'se’ieotioo or .
Non-selection post:

5¢ Method of recm;’.tment

whether by direct recruite
ment or by promotion: _

6, Jga limit for direot recruits .

7. Educationad and othér qua-
1ifications required for
direct recruitment only:

8, Period of probation:

9. VYhether age and qua.lifit:ation |

brescribed for the direct
recruits will apply in the
case of promotees.

10, In case of recruitment by
' promotion grades from which '
promotion to]:e made. '

11, Composition of Selection '
Conm:s.ttee.

12, Duties:

TR

-3 Rs 600—35—670—40-870—

Fagemﬁf (’.a;'c;'-ivim)

Gmup-4 : Tec}mica‘l.

45-1050-50-1250/-

{ alackion |
N " r- R

w i

;'_By ;L.u:pqlgion Fqiling Whioh
dj_reot ree hnent

3 Delow 32 yeara -

: Bogontlele (1) K8, /S.F.
or E:luiva.;ant plus L.E.E,
failig rétognised diploma/
training of 3. years in _'
A,C. Plant:and Refrigeration -
from an instimtion recognised
by Council of Technical Eduyca- °
tion, (i1) 5 years experience
in servicing and maintenance of
AC, Plant and re:t‘rigera.tion
equipment, ,

Desirables Knowledge of
eleotrical circuits and -
motora.

Teoh.Asatt (Q.G."lant) with.
10 years servioo in tho gra.d.e

:r.l

(:L) Director - - (Ghaimaan) or
his nominee =

(i1) BSTC ~ in‘~ Charge

(1i1) Outside Expert

(iv) Wakshop Supd.‘b

(v Registrar

s '.l‘o supervise a.nd also to -
perform work oonnected
with the opez-a.tion and
maintenance. of 4,C,Plant
in the RSIC and such other
duties as may: be assigned
from time to time by ‘the
competent a.uthority.
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4,
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10.

11,

12

‘Classlflcatlon

- : 37 ;“

: ".ECRUITML].‘&T’ 'RULEJS m THE

Hame of Post E s Artist-cum-Photographer

Group-4'°‘Techniéa1
Scalo ef Pay

E.SSO 30~ 700 35-770*40 890-
‘4:5-4.1 \J\J/ -

Whother sclection or non= Ne e

of

"selecction post -

Method of rccruitment whe- :{'Bj dircct recruitment, f
ther by. dircet recrultment - ' .
or by promotion 1 , /

/
Age limlt for direct recruits : Below 32 years /f.
Educational and other : Essontial s
qualifications required i) HS/SF.or equivalent plus
.for direct recrults only Dinloma in “rts/Pho g raphy

from a recognised institu-
tinn, /

11) 3 years cxp. in photography
including devoloping,printing
enlarging, copying, propara-
tion or slides, dosigning,
making skotch, maling blocks
ate, otc, _

Desirable s
Knowledgo of cormercilal
p11ntings, provious oxp.
- T in similar capacity.
Period of probation s L year. :

Whether age and oducational 3 N2
qualifications proscribed

for tho direcct reeruits will
apply in tho caso of promotocs.

In case of reeraitnont by : n.a.
promotion gradis from which
promotion to bo mado,

Composition of Sculechlon 2 1)‘Diréctor(0hairman);qr his

Cormmittoo ‘nowinco
i11) Ono Export to Lo nowminated
by the Diroctor
§11) 2 mombor of tho Acadomic stpfl
iv YRepistrar (Scecrotary)

Dutics CL 2 Drawing skotohes of spocimons
for publication or displﬂy,
skotching plants, maps, charts
diagrams, taking, dovoloping,

- printing, photographs,
malting mlcrophotographs from
s11dos for publication and
displays proparing slilles obcs
anxl such othor dutlios as
assignoed from time to timo.

* Qnlection to ba wado through trade test.
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. ADCIUITMENY RULES FOR THE

'POBTS OF THE BOSE _LUSTITUTE

'Haﬁéfof-Pogt'
‘Cihssification

“Soale of Pay

Whother selection Or " nof-
gelection post

Mathod of rocruitmond

 whothoer by direcct rocriit-

S

7a

B.
D,

20,

1l.

12.

ament or by promotion.

Age limit for dircct
rocrults o

Bducational and othor
qualifications'raquircd

. for Qircct‘roﬁruits~only

Period of probation

“YThethoer age and cducational

qualifications prescribed
for tho dircet rociults
will apply in the casa

of promotees

In casc of rocrultment by

.

Ee%zg’:&%a‘é‘s%%ﬁ;%&tWS°
Group-4 3 Teehnical

ag

[ ]

a®

s, 550 3070055~ 77C-40-890
T 451160/ T

: Solocﬁion,

By prowmotion, failing which
dircet reeruitment.

" ‘Below 32 yoars.

 Bgscptial < .
1) Sciencc Graduate of a recog-
‘niscd Universiby with com-.
, bination of subjccts regquirad
{i) 7 years cxporicnce in
laboratory work to be specified,
Dosirable
Abilltg of rocording sclon=
tific data and maintaining
sciontific instrumonts.

L yoear.

s ago ¢ Noe

Q%alifinatia? ; as_in the
*base post of JrT. Lab. Asstte.

¢ Jr. Labe -isstt. with 10 ycars

promotlon'grados‘from which  sorvice in the grada.

promotion to be made

Composition of'Soloétion
Committoe :

Dubics

1) Difcctor.(Chairman) or

~ his nomincc
11) Chairmen of tho Dapte/
Saction=-in~-Chargoe conca.rned
111) Acadomie Staff In-charge
of Laboratory .
iv) Registrar (Sccrotary)

fo work in the Laboratory

and assist in roscarch acti-
vitids, preparing laboratory
roports and such other dutios
as assigned from timo to timo.




2.
3

4

Se

7o

8.
9,

10.

.1.1"

12.

Classification‘

“Whether age and oducational

: 39 ¢ -

RECRITTMENT . RULES FOR THRE

, POSTS OF THE BOSE INSTITUTE

Hame of Post

da B 1)

1)

Scale of Pay

dhethor sclection or non-
loctloﬁ 305t 2

'Method of rccrultﬂent whethers

by dirset recruitment ot by
promotlon.

_mge limit for dircct recruits

Educational and other quali-
fications roquired for dircet

reeruits only.

) B ii)

Poricd of probation

-

qualifications proscribed *
for the dircct reeruits will
apply in the casu of
promotecs.

In casc or reeruitment by
promotion grades from which
promotion to be mado.

ue

Corposition of Scloction
Corrittoc

Dutiocs

P 51‘ .'

oL

L1 3

| ii)

ii)
iii)
iv) .

Fiéld Aasistanp.

Groupwé 8. Tochnical
RSy 550 -30- ’?OO 35-—'?70-40 830~
: 45-1160/-

Solectioﬂ.

By promotlon failldg which
direct recruitment.

RBelow 32 years.
: 2
‘ - Bsscgntial
1} Scienca graduato with - -
Botany as onc of the
subjects or Graduvate in
‘Agriculture,

7 years experionce in
Agricultural Ficld worlk,
Uogirable ¢
Training and oxpericnce

-ln Horticulturc
Abllity of reeordlng
‘sciontific data. ‘

1)

1 year.

¥

AEQ No.
Qg_lifiqghl_g Yos as in the

" .base p post of Jrs Fiold isstt.

Jr. Flold isstt. with 10 yrs
sorvice in tho_grado.

i) Diredtor (Chairman) or his
norinoo

Chalrman, Botany Dante

A momber of acadamic staff.
One Outsido EBxport to bo
norminatod by thoe Dircctor.

v) Rogistrar (Mombor-Sacretary)

Lay out of tho oxpurimental
firms/pardons, tholr maln-
tonance, propor functioning,
progross and dovelopmunts,
Proparing roports and such
othor dutios as assigned

to hinm from time to timo.
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RECEUTTMENT RULES FOR THE
- POSTS OF THE BOSE INSTITUTE

Technlecal Assistant
(Electrical) »
Group=4 : Techilca

1. Nane 6f;§ost'

+

2. Classification

3, Scale of Pay

st 550« 30« 700+ 85-770-40~-890
) : ‘ 4541180/~ " '
4, Whother sclection or non-

selection post. -

L 1)

Salaection.

5. Mothod of recruitment who- By promation falling which
ther by dircct racruitwment direct recruitment.
or by promotion ' : o

6. A4go limlt for directrfecruits : Bolow 52 yearse

7. Educatlonal and other quali-: Essontial ¢ -
fications rcquired for i) HS/SF or cguivalentplus
direct racruits only: . I.B.,B.y fedling 3 years

training recogniscd by the
Counicil of Technical Zdu=-
cation or cquivalent '
11) 3 yoars cxpericence of work
in the line with Blectrical
, Supervisory Liccenca.
" Desirable :
. Expericnco of rcpair and
“maintenance of plectrical

' , machine -and installations.
8¢ Pariod of probatiOnj : 1 ¥Year

- 9, VWhether age and cducational 3 Age : No.

' gualifications prescribed . Qualification : Yes.
for tho dircct rocruits will :
apply in thc case of the

promotecs.

10. In case of rccruitment by : Sr. Mechanic (Ré%riegeration)
promotion grades from which  with 10 years service in the
promotion to be mado grade,

11, Corposition of Selection : 1) Director (Chairman) or his
Comnittec ) ' nonince B o
ii) One BExport to be nominatcd
, by tho Dircctor :
iii) VWorkshop Suporintendent
iv) Registrar (Secrctary)
12. Dutics To perform electrical work -
as assigned from timc to
time.

1]

% Seloction to be madc through tradc tosts
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RECRUITUMENT RULES FOR THE
-POSTS OF 'THZ BOSE INSTITUTE

‘Technical aAssistant
(Mechanical Vogltshop)

Name of Post -

2]

Classification 3 Group-4 : Tcechnical
‘Scalc of Pay : 5. 550=30-700-35-770-40-390-
' ‘ 45-1160/-
Whether selection or non-
seloetion post ¢  Scclection,
Mothod of recruitment : By promotion, failing which

whether by direet reernit- direct reécruitment.
ment or by prowmotion ' : ‘

Age liﬂit for dircct recruits : Below 32 VEAaTS.

hducqtlonal and other : - Essential

qualifications required i) HS/SF or enqulvalent plus

for derCt recTuits only . L.M.E. failing 3. ycars tra1~
ning from a recognised
institution.

_.11) 3 years expericnce in
' workshop practice in the
trade to bo spocificd
Dos;raglg :

‘Bxpericnce in handling of
different machine ia a
: - Wworkshops
Period of probatiof 3 1 yoar.

Who%heg agg and educa?%ogal : Aqeﬂ;-ﬂb. :
qualifications prescribed for 1ifi i'on o

the direet recruits will ua 1flcat}on Yes.
apply in the casc of promotees

In case of rocruitment by :
promotion grades from which
promotion to be made

‘Sr. Mechanic (Rofrlgeratlol)
with 10 years service in ‘the
grade.

Composition of Selection s i) Director(Chairman) or his
Committee - nominece -
11) Onc Expert to be nomina-
ted by the Dircctor,
- 111) Viorkshop Superintondont
iw Registfar (Seautary) .

Duties ' s To perform mochanical. jobs
: "~ and such-other dutles as
- asgigned to him-from timc
to time. -

* Selection to bo made through trade test. .




7o

8.
9.

10.

1L,

12
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AZCRUITMINT RULES WOR THE -
POSTIS OF 18 BOSE TNSITTUTH

Name of Post - Technical .isstt.(Electronics)

Classification 1 Group=4 3 Technical
' Scale of Pay . 3 &.550—30%?00-35-7?0—40-890—
45-1160/-
Thether SOlLCthﬂ or non-
seloctloq post. s Selection. _
tlethod of rmcrultment e By direct recruitment.

vhether by direct recruite
meit or by promotion

dge 1imit for direct reéfqits : Below 32 Vears.

= :gsential
Zducational and other. : 1) B.Sc. with Physxcs(Hons)
- qualifications requirad or HS/SF or equivalent plus
for dircet recrults . only L.Z.E, failing 3 years trai-

ning-in electronics rccog-
nised by a Council of Tech-
nical Blucation or equivalenet
11)% years experience in -
servicing, maintenanco,’
repair and operation of
_electronic 1nstrumgnts.

am .
~

Dgsirable 3
Familihrity with scrvice and
-maintonance of sclontific
. ) . Instruments.
Pgriod of probation : 1 year.

Whother ago and educational ¢ nea.
qualifications prescribed

for the direct rocruits will

aphly in the case of promotoes.

In casc of- rocruitment by 3 N. a.
promotion grades. from )
which promotion to be made
Composition of Selection -3 1) Director (Chairman)
CommlttOL - y 11) Chairman of the Dept. of
. . ¥ : Physics/Bilo-Physics.
1ii) Workshop Superintendent
iv) Ono OQutside Expert. nomlna—
- 'ted by the Director,
v) Registrar (Mcmber-Socretary);

fTo perform technical work in

“laboratory/workshin etc. and
any other duty assibned from
time to time,

Duties

* Sﬁlecfion to -be made through trade test.
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RECRUITMENT RULES FOR THE

43 & -

POSTS QF THE BOSE IHSTITUTF o i
1, Hamé of Post g Lechnlcal Asstt- (ROlegurath@
2. Classification 3 Groupn4 s Tecimical
" 3, Scale of Pay : Ds. 560~ aoa700n15-770-4o-890
S o i 351160/
4. ‘'Mmoether selection or non- 3 ) :
h .sgloction post Selcctioﬁ,
5. Mothod of rocruitment : By promption, falang Wthh
. wheother by direct recruite dlrec+'”0ﬂ1u1twento
ment or by promotion
G, dage limit for dircet recruits : Below 32 years.
7. Educational and other quali-s Mgsential ¢
' . flcations required for y i) HS/BF ox equivalent plus
- direct reeruits only LME £8:1ln7 3 yrs. training
in Re_rigeraulon from a2
»goognised ingtitute.
ii) 3 years czporichce in sger-
viceing and maintenance of | !
i refrlgeration equlpmant, '
- “Dogirable s
. Knowledge of clcctrical
cireunits and moters.
i 8, Pericd of probation s 1 yoqv
.9, Whether age and educational
cualifications prescribed 3 Aﬂu‘, No. .
for the direct recrulis will Qualification : Tes.
apply ‘in the ‘caso of promo- n : -
teos. S R S
10. In case of rocraitmont by 3 Sws.Mechaniec (Refrigeratlon)
promotion grades from which Uith 10 yrars service in the ,
promotion to ha mada grade. - - . !
11. Compositlon of So]nction : 1) Tirector (Chairman} or his |
- Committeac . nominea
ii) Workshop Suporlntendent - l
111) One Expers to be nominated
- by the Dlrcctorn
iv) Rewiuular (80010tary) | }
- 12. Dutles. : To do refrlgerﬂtion and .. ‘!

* Solectlon to be made

- alr-conditioning dutios as

wmay be asclgned frem time
to time..

th?ougn tv de tast.

Py
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RECRULTMEHT BULES FOR THE
POSTS OF TiE BOSE INSTITUTE

Teohnioal asstt. (Glass

Namaé of Post
' Blowing)

Classification ¢ Group-4 : Techunical .

Scale of Pay‘ s Is5,550= 80-700»35-770-40 «390=
- S 45-1160/=: -

'hether sclection Or non- ‘

selection post ‘. : N.Aa. '

Method of vecrultment
whether by direet recruit.
ment or by promotion

8

By direct recruitment, )

LT

ige llmlt for dlrect Below 32 years.

rocrults

| Ti"ssegtlal
‘Educatlonal and other ‘3 1) H.S./S.F. or equivalont._
qualifications.required - 11) Plus proficiency certificatoe
for direct rocruits only from a recognised institu-

tlon or experience of wark
in the line for 5 ycars.

Experience in scientific/
technical institution or
in glasseblowing workshop.

7Dosirgble

Perlod of probation ; "1 year.

Whether age and oducational ! NeBls
qualifications prescribed S
for the dlroot ‘recrults

will apply ifn. tho caso of
promotoos.

In caso of recrultmont by ¢ Neas. .
promotion grades from which
promotion t4d bao mado.

Composition of Soloction ¢ 1) Director (Chairman)

Committoo ©11). One mamber of the JAcadenic

Staff to be nominated by
- o : the Diredtor
e . . . 111) Vorkshop Suptd. -
Lo - .- 1v) Registrar (Secretary)

Preparing Laboratory: instru-
ments.as por designs/sketch,
reumodelling laboratory

Duﬁies

; .

apparatus otc. and such other -

dutics as assigned fram time
Lo Limwa :

* Selection to be made through trade test.




- Clasgification

,  RECRUITMENT RULES FOR THE
POSTS OF THE_BOSE INSTITUTE

Technical Assistant :
" {l1ir Conditioning Plant

Operating)

Group-4 s Technical

1. HName of Post

ae

3. Scale of Pay

m.550-30—700-35-?70 40-
- 890-45-1160/-

4 :Uhethcr sclcction or non—

,,selection DOSt

Seloction.

5, Mothod of rocruitmont ‘
whethor by direct rocruite-
ment or. by prowotion

. By d;fdét récruitmgnt..

6. igoc limit for dircct Below 32 years.

TOCTUita
... Bssential s
- T, JGucational and,other : ) SF/HS or oquiValont plus

qualifications roquired for LIE failing training of
direct roccrults only 3 years: iln Jlr-condition
‘ : , : - Plant & Refrigeration from
- a recognised: institntion,
"~ 11)3 years oxperionce in
. sorvicing and maintenance
of 1:Cs Plant & Refrige-
ration oquipments.

. : o ~ Dosirablo

Knowledge of clectrical
‘ X ' circults and motors.
8« Peériod of probation Ty 1 yoar PO N

9, Whethor age and cdueational:; ne.a.
gqualifications prescribed - : N
for the direct recruits uill
apply in the case of promo-j

teces

10, In casc of rucrultment by LIS s U - PR A
promotion graddgs from which - AL Tl o L .
promotion to be made _ L A N

11. Comp051t10n of Seloction 1) Director {Chairman)
Committee . - , 1i) VWorkshop Superintendent
' CoTe o - 1i1) One Bxpert to bec nomi-
A " g : : nated by the Dircctor
S - - iv) Head of Sec. concerncd
v) Registrar (Secretary)
To do all air-conditioning
and raefrigeration duties as
may be assigned to him and
any othar duty assighed
from time to time.

1é. Dutics

(1]

"% Selection to bo_médo through trade test.
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e

'30'

4,

Oe

7o

8e

10.

11,

12,

- 146 3 -

RECRUITMENT RULES FOR THE
POSTS OF THE BOSE INSTITUTE

Name of Post

Draftsman

Classification - Group~4 s Technical

a9

Scale of Pay

a9

154 500=25=550=30=700= 35~ 770~
40~1010-45-1100/-

Vhether selection 6r non-

selection post

L -7

ni de v

Method of recruitment
whether by direct recruit-
rient or by promotion

By diréét recruitment.

Age liﬁit_fbr'direct TeeTuits Below 32 years.

Educational and other - s - Essontial :+
qualifiCatians'réquired for. 1) H.8./8.F. or equivalent plus-

direct recruits only " Draftsmanship cortificate/
. _ ‘ . Diploma from arecognized
institution with 5 years
gxpaeriencao,

_ Dgsirable s

L.M.E. vith experience in
mechanlcal and ¢lvil draw-
ings, charts, graphs ete.

Poriod of probation . ¢ 1 year,

Whether age and .educational: m.a.
qualifications prosceribed -
for the diroct recruits will
apply ia the case of promotees

In casec of recrultment by s n.a.

promotion gradas from which ,
prormotion ‘to be nado. \ o ; o
Composition of Solection : 1) Director (Chairman) or his

Committeco : nominee - -

ii) Ono EBxpart to be nominatod
by the Dircctor .
111) Workshop Superintendont
-~ 1v) Registrar (Scerotary)

Dutiags

L1

To do all drawing work in
civil or wechanical linc as
required and to maintain,
upkecp the drawings, making
charts, graphs, structurcs ete,

* Selection tobe made through trade test.




'1-

2.

e

847

9.

10«

11.

12,

RECRUITMENT RULES FOR THE
- POSTS OF 'IHME BOSE INSTITUTE

-Wame ofoost

:Classification-‘ R

Scale of Pay

Whether Selection or Non~
selection Post

| Metho& of recfﬁ1tment whefher

by direct recrultment or by
promotion

hze limit for direct Tecruits

BEducational and other qualifi-
cations reguired: for dlrect
recru;ts only -

Period of Probation

~ﬁhethef age and educational

qualifications prescribed for

the direct recruits will apply =

in the case of promotees

In case of recruiiment by pro-
motion grades from which pro-
motion to be made

Composition of Selection

" Committee

Duties

1]

o

‘Jr- Iab- A531shant..

Group 4 Technlcal

Rse 450-25-625—30-805—35—910 45-1000/

NeGe oA

E

By direct recruitment.

'Beldw 30 years.

- i
Essentlal - .

i) Sclence graduate with requ1reﬁ
comblnailon of subjects.

i1) Experience in laboratory work

Deslrable 2 {

t
: 1) Diploma in lsborstory technic
Bhlp .

11) Pasic knowledge of ‘electrical
cil‘cults .

1 year.

Nelie

ﬁ-&t

Director or his nominee.

Chairman of the Dopt./Head |
of Sectione.

Staff in-charge of Lab.
Regigtrar (member—Secretamy)

1)
11)

i

f

i
iii) !

iv)

To do laboratery work as assigned
to him and, such other duty a391gm
from time to time. .




) 1-‘

,2;7

9.

10,

11.

12 ]

recruits only

48 +f

RECRUITMENT RUIES .FCR .THE ﬂ |

 POSTS

Name of Posgt -

Classification

Sdéié of Pay

_Whethér'Séiectioh.ormﬁoha
selection Pogt '

Method of recruitment whether

by direct recruitment or by
p;omotion . o

Age limit for direct rvecruits

Educational and other quélifiét
cations required for direct

Period of Probation

. ¥hether agé and educational

Qualifications prescribed for
the direct recruits will apply
in the case of promotees

1o case of wecruitment by pro-
motion grades from which pro-

motion to be made

Composition of Selection
Committes :

uties -

OF THE BOSE INSTTIUTE

.y

:'.'3;ﬂ?i);Science graduate with Botany

2

Jr. Field Assistant

Group - 4 : Technical
lh;_450-25f625-30-805-55“910-45-IOOQ/-
N8

Bj'ﬁireéfi¥;éruitment,,

Below 30 years.

Essential

ag one of the subjects or
graduate in Agriculture.

1i) Fxperience in agricultural
'~ field work.

Desirable :

i) Training and experience in
Hoxticulture. .

i1) Ability of recording scientific
o data. 1

1 yeaXr.

Nl

1

noal—r o

i) Director or his nominee.
ii) Chairman of the Botany Deptt. |
1ii) A member of the Academic Staff. |
iv) Outside Bxpert.
v) Registrar (member-Secretary) .

To work and assist in experimental farn

'of the Institute and in the Laboratory

- and such other duties as asaigned to h{
from time to time. :

E




RECRUTTHMENT

IR

RULES FOR THE

POSTS OF THE

Iy Hame- of -Post .

Qg

2. Classification

¢

3. Scale of Pay

4. ‘“hether selcctidn”or 1o~
salection post

o4 oo

'5. ‘Method of recruitmont whe-
ther by direct recruitment
or by prorotion

6. Age limit:for dircct recruits %

e Educatlonal and othor qualis

BOSE INSTITUTE

JT. Ovorseer-cum-Carotaker
Group‘4 Teohjlcal o

B, 4502565520805 35- 910- -
45»1000/u

Neds |

By direct recruitment

Belbw BO‘years,

s . Eggthlnl g

“ficatlions roquired for direct 1) H.S/8.F. or equivalent

rocrults only |

8« Period of probation s

2. VWhether age and cducational
qualifications prescribed
for the direct recruits
will apply in theé case.of
proriotocs.

0. In casc of rccrultment by

: promotion grades from Wﬂich
promotlon to be madoe.
Composition of. Solection :

11.
- Committeo

i

12. Duties

11) L.C.E. or equivalent from
a recogniscd institution.

Beslrablc
Ixperience of worlk in the
line as sub-overscer and
carctaker in reputed
organisation,

1 yoar

¢ el

. A
Ne Qe
Sdeseth

i) D1roc+or (Chairman) or his
nominece

11) One Bxpor: to bo nominated
by ‘the Dircctor. -

i) ”orkshop Superintendent
iv) wverseer

v) Registrar tMember—uecretary)

Looklrg aftor genoral cleaning
supervising malios, watche
and-we.rd, carpentars, labou-
rers,. durwans, plurbors,
gaxrdci'ing. Construction and
maintenance o jobs of buil-
dings, remodelll‘g, renovating
and minor repalr worlt and
such othoer dutiocs as assigned
to him from time to tirc.

B T e




4. -

5.

T

10.

11.

12ll

Scale of Pay” T

- 150

- RECRUTTMENT RUIES FOR THE

' POSTS OF THE:BOSE. INSTITUFE

Name of Post : H

Classification | :

-Whether Selection or Non¥
selection Post

Method of recruitment whethier @~

by direct recruitment or by
promotion
Age limi% for ‘direct rocruits

Educaticnal and other quailfl- :
cations requircd for direct
recruits only

/ uperv1sor'

b
v

Period of Probation

Whether age and educational ’°¥

quallflcatlons prescribed for
the direct recruits will apply

~in thc casc of promotecs

In case of - recruitment by pro-
wotion grades from which pro-
motiop to be made

uelection . 1

Comp931tlon of
COmTDi't-‘tée s Ml
Duties

For all categories -
And such other jobs
as may be assigned -
from time to +ime.

Senioi-Méchanic (Mechaniqal,
Electrical & Refrigeration).

Group - 4 : Téchnicai,

st 450-25~625=30~80535-

" 910=45-1000/~

2 Selectlonm

By prom@tlon faillng whlch by
direct recrultment.

Below 30 y@ars,

E@ggaiig; :

1) S.F./H.S./P.U. plus LME/IEE,

‘.ii)

iit)

 failing % years training rocog-

nised by Council of Technical

'Education or equivalent.
-3 years experience in workshop

practlee, ‘Supervising and repair
of various workshop machines.

'For Electrical ﬁéLlCGﬂdE?ﬂT & L.
. .Desirable : :

i) BExperience of work in a scion-

tlflc organlsation.

l year.

Agﬂ - No.

Qlfn. - Must. bo §.F. /H.s /B.U. pass

©ox equivalent Tor Blectrieal-

Supervisor's Licence for HP&LT

i)
ii)-
iii

Taew T
L, -:' RSO

Mechanic with 10 years gérvice in tha
grade. of Hs. 400 ~ 900/-.

v
t

Director or his nominac.

SR RETEE T

Wbrkshop Superintendents.
Registrer (Secretary). ,

. DMrector may order co—optlon
of suitable person(s) as addi-
‘tional member(s).

Hechanlcal ~ Operating vaxrious workshop
machines, Tool room work, Fabrication,
repair and maintenance of instruments
and machines, supervising the works cf
-Junior Mechanics. -

Electrical -
work, maintenance and repair of elec-

Electrlcal installations

lrival lwlallakions, Switch Gear,

Motors, Fans, and insiliuments, Supervi-
sing the works of Junior Mechanics.

Refrigeration - Maintenance and ropair

of Aircondition machines and equipments
and their installations.
the work of Junior Memhees -

Supervzslng

~




‘10

2.

3.

4e

6-

Tf_

-_By
9. -

104

12

| Name_bf Post

- Clasgification

- Beale of- Pay .

] Whether Selectlon or Non-
. selection Post

Lo

Method of recrultmént whether
by direct recrultment or by
promotion .

Age limit for direct recruita

‘Edvcational and other qualifi-
- cationg required fnr direct
recrul'bs only . ‘

Paxrdiod of Prohatlon

Whether age and educational

_quallflcatlons prescribed for

the direct recruits will apply
in thse case of promoctees

In cage of recrul’t.ment by pro-
motion grades from which pro-
motion: 'bo be made s

Composltlon of Selectlon
Committee. ‘

Duties .

an

2.

.

N GiOup - 4 Technlca.l. _

Hechanie! Mechan:.cal,‘.' Elec"bmcal,
rg-Refrige:axinn and Campentry)

“Has 400-15-430—20—530-25—655 -30-~
' 365-35.-900/-.

to.

Non—Selecinn.

' By promotion fail:.ng whmh by

direct chrui ment.. .

-y

-

(13

L RS

. 1 year.

N 0w

h’\lvi ‘-.‘l e |f’a ]

-Belbw,30”yéara.

I}ssential o co
:L) S.F /H S /PsU. or equ:walen't.

11)° Proficiency Gertiflcate from
& recognised:Institute in
‘the trade: (to be specified)

iii) 3 years experience in the trade
(%o be gpecified)s
iv) In case of Eleot:r:lcal - Wireman
, Licence- : -

- airable LI

i) Bxperience’ of work in a scien-
' tific organisation.

Junior Mecl;é.nic' with 10-years service
in the grade of Rs. 375 - 800/~

1) Director or his nominee.
:1.3.) Workshop Superintendents.
iii)"Registrar (Secretary).
- Director may order co-option of
- Burta.ble person(s) as additignal
member(s L :
Meghanma.l - Operating workshop ma.chlnes,

filing & fitting work, repair of machines,
pumps, sheet metal work electric & gas

. welding, brazing, solaer:l.ng, instrument
: :repair‘ 1nclud1ng clock work etc.

& "Electr:lcal - Elec'!;rm Wiring, Maintenance

and repalr of elegtvical installation fans,

- motors, glar Luw ‘atc.
‘Refrlgera.tn.on - Ma.intename and repair of

airconditioning machines, Room coolers,

,Refrigerators, Deep freezes etc,

Gar@nt_l_’x_n Meking various types special
wooden furni‘l:ure, gadgets and pattern meking.

AW to attend fo such other duties as may
be assigxed from time $o time. '




Y nieations required for’direct

RECRULTWENT ~RULES, FOR . THE .
- , POSTS OF ;‘iﬁE:BO;?E-"INSTITUTE_' o B !
1. Name;of Post - L "“Nﬁ?SG i

2. CLagéificatiop_ R . ~3 " Group ~ 4 Technical ) , '

k1 s . s

3+ Scale of Pay - ..~ e T B 400-15+430-20-57525 -5
- . 30-865-35-900/.

4" Whe‘thel' Selection or :NOI.‘]M . et B - g i ,
seleetion Post- ‘ : e

5+ Mothod of recrvitment whether ot X _
by direct récruitrent or by ‘ - :

promotion SRR s, By diréct.redruitment»
, ; R . e : - -

6. Agao 1iﬁit for*dirocﬁ-recruitg

3 .Beloﬁ'2foearé. o

ool o,

qualifi~

7 Bdwational and. other i Desentfal : . -

reeTuite opler i) S¢P. pass or equivilemt,
onlv: \ O equlvalant
LT oo | . 11) Trained Junior Wurse Tecog-

¢4 4. . nised by State Government .
R L
S o B ,fynsirablg :

. v

i
’

‘ i) 2 years experience &s g Vurso. - '
8.  Pariod of Probation | i1 year. :

7+ TWhether age and educational o
qualifications presoribed for Lo
the direct recruits will apply : a
in the case of promotees-

10. In case of reoruitmont by prc- o

mwwﬂ@@%fmmmmhmm ; ;fﬁff"”ﬂf“;P: . |
snotion to:be made . CPmeae T o AR
11l. Composition of Sclection 1 i);Dixgctor%ar hisg nominae {Chairma

Commitiee .. . - 1) Medicad DEfice?, Bose inetitute.
' e I . 3ii) Outside eﬁpeﬁ'j-( WL

' ' ' : iv)'Registrar (me@ber~Secr¢tary).
12. Duties . . ¢ .t Mo asaist Medionl Officer, Bose Tnatitu-
SR - .  in medical exsmination of cases and 4o
’ - T P S attend to such other duties as may be.
B S - assigned from time. to time.

o,




« 2o

3

6.
7o

Name of Post

Clagsification

Soale_ of Péy’

Yhether Seleo’c:.on or Non-

selection PoS'h

RECRUITHENT RULES® FOR" THE -
POSTS (F_THE BCSE INSTITUTE

Methed of recruitment whether

by direct recruitment or by-

promotion

Age limit for dirvect Tecruits

o rooruits only

9.

10.

124

-

Period of Probation

Whether age and educatlqnal

-Eduoat:.{mal and other qualifi-
“cations requn.red i‘or duect

qualificatiohs prescribed for

the direct recruits will apply
in the case of promotees

In case oi‘ vecruitment by Pro-

R

motlor grades from which pro-
motion to be made

Composition of Selec tion

Committeo

Duties

'*Belection

... (1

. ‘Compou'nder

_C-roup 4 : 'l‘echnlcal

Bs. 400-15-430-20-530«-25-655-300—
865—35—900/--

Ns8oe
!
FR NN ? ! «.cl ‘_.:-f~ RN 'x;"

i
By d:.reci: recmltment.

Below 28 yea:cs ¢

Ess entid.l

1)’ 8+Fs, pass or equivalen'h.

| ii) Qualified Pharmacist reg:.stered
wnder Fhaxmacy Aot.

Desirgble : : }
i) 2 years experience of work as a.
Compounder/ Pha.rmaci gt.

1 _yea:r-

[
B I

1
n&-a..

\
)

TeBe . '
. i),‘l)'ix;ootor. or biB nominee (Chairman)
1%) Medioal Officer, Bose Institute.

i:l.i) Outside experti :
iv) Regiatran‘: (member-Socretary)

Mo perform ususl duties of a Componnder/

Pharmecist, to assist the Ingtitute's
Me@ical Officex and such other dutles
ag yvssigned from time to time.

to be made through iwrade teat wherever applicable.




1.

! '20

e
A

. 7 *

8,

e

RECRUITMENT

154 -

RULES{ FOR THE :
POSTS OF THE BOSE INSTITUTE

N&:’ne- of Post

" Jupior Mechanio (Méchanibéi, Electri- -

o . cal Hefrlgeratlon & Carpentry).

Claéaification
Scale of Pay

Whether Selectlon or Non— _
. aelect:.on“Post S

Method of recruitment whether
by direct recrultment or by
promotion

Age limit for dlrect recruits
Educational and other quallfi-

- cations required for d:a.rect
recruits only

-

-

. NeBa

PR

_Grrup - 5 Aux:l.].:.a::y : .

 Rae 375—15-480-20—600-25—800/—

By direct’ recvuitments. :
Below 28 yeais; |
‘Essential o B
1) C;ass VIII pass.l , :
4i) Profieiency Tertificate from

a8 recognised - Institite in the
trade to be specified).

iid1) In case of Electrioal, Wire-
" man Licence.

I)es:trable

Period of Probation

Whether age amd educational
qualifications prescribed” for

~ the direct Tecruits will apply
in the case of promoteecs

10. 1In case of recruitmént by pct'b—'

‘motion grades from which pro- ‘
motion to be made :

11-‘ ‘Composition of Seloction

Commit’cee

C12. .thies

et b B UTIRE GO such
other jobm, as my be
assigned from time %o
time. _

e

]

i) S.Fe passs
i1) 5 yoars: rienoa of work in
t‘ne trade (o be’ specified)

1 year.

ano""

NeBe

"1) Dircotor or'hias nominee.
11) Workshop Superintendents.
111) Registrar (Secreta.ry)
Director may. order co-option

of aultable person(s) as menberf s)
in additlon.

Mechanical = Opexrating woi'kshop mchines,
filing & fitting work, repair of machines, -

' pumps, sheet metal woik,electric & gas

welding, brazing, soldering, instrument

 repair, including clock work etc.

Electrical - Electric wiring, mainte-
nance and repilyr of electrical ingtalla-
tion fans, motors, starters etc. .
Refrigeration - Maintenance and repair

vl airconditioning machines, Room Coolersf

) Ref.l.iﬁm'l-ﬂ-run ﬂr\ﬂ:\ {'wwhwnn atbo .

Carpentry - Making: various types special
wooden fw:niture, gadgeta a.nd pattern '
Ina.”_;.ng- '




:?-

10.

1li.

12.

" Wame of Post

féééle of Pay -

‘ , -3 5% : =
% """ RECRUITMENT RUIES FOR - THE

‘POSTS'(F}THE BOSE INSTITUTE

Classilication

Whether Selection or Non-.
selection Post

. Method of redrultment whether '

by direct recrultmeqt or by
promotion

- Age limit for. direct recruits

Educational and other qualifi-

cations required for dlrect
recruits only

Period of Probation

Whether age and edubational ..

quallflcatlonu prescribed for
the direot recruits will apply
in the case of promotees

L

'In ca e of recruitment by pro- . .

motion grades'from which . pro~'
motion to_be made

Compogition of Selection"
Committee

Duties

* Selection to be

S Driver—ounrnechanlc-

broup =5 duxfliary, -

ot 375-15-480-20-600-25-800/

L4 .

: el

i By direct recrultment-
t Below 28 years.

H Essential
i)ﬂCl&BS VIt pass.

ii)'Must possess a dr1v1ng licence
- fom llght & heavy motor vehicles

. e i

’iii)'Drlving experience for at least
N & Yyearsg. .

iv) Ability to do minor/simple
repaar in an automcbile

,Désirable'- )
i) Certlficata in automobile

mechanlc.
.81 year., .
:I N.a. .::.:‘Z
3‘ ' n [T 1
t 1) Registrar (Ghairman)
i1) Expert -

" 441) A member.of the Academic Staff.
dv) Workuhop Supdt- (member—Seoretary}

: Driving of motor vehicies of the
Irdptitute as called for and minor road-
alde repalr. i

PR

PR

made through trade test.

»




B.

3

10.
11.

12.

56:-—

Rmcnummm RUTES “FOR” THE
'POSTS_OF THE BOSE INSTTTUTE

-

None of Post

.. Clagsification .. s

Scale of Pay

-

!"t

Whether Salection or Non-
Belec't;:l.on Post - ) t

Method of recruitment'whéther _
by direct recrultment or 'by
promotion :

Age limit ,fbr direct iecruits :

Educational and other qualifi-:
cations requiraed for. direct

‘recruits only

Period of Probskion - 3

Whether age and edi_zpa_tional :
qualifications prescribed foz

the direct recruits will apply

in the case of promotees

In case of recruitment by pro-:
motion grades from which p:co—'
motion 'bo be maﬁe G
Composition of Selec’tipn
Committee -

Duties

: Plum'ber

Group\- 5 s Auxiliaary

s 375—15—4&0-20—600-25-800/—.‘

Non—ﬁéleotion. o o !

LY

By promotion fa.iiing

by divect recruitment. |

L

‘Below 28 years., .

_Essen't:ial B

1) Class VIII® pass.

11) Plumbing certificate from a
recognised Institutions

1ii) 5 years expenence in plumbing
work.

 Degirable .

i.4) 'SoF. pass or aQuiva.lént. g
1 'y_éa.r{
@ Pre }IO‘I

" i ., B

Plumber (J:n--) with 10 years service
in ‘the scale oi‘ ‘Rae 350-700/—-. '

i) Reg:.stra.r (Chalrman) :
1) Ovarseer,(nl) Workshop Supdt.
v} Asstt. Registrar (member-Secy.)-

To attend to all types of plumbing

- work as required and to such other

duties as may ‘be assigned from time
to time. ‘ _




e L LRTI

Lo

B

L.
* 2
3,
4.

' 5,

7

8,

10.

11.

1a.

Duties -

- 57

RECRﬂITMENTE
- POSTS OF THE

RULES FOR THE -
B0GE INSTITUTE | .

Némo'of.Post ' R rrAi 'Jr.ﬂﬁidmﬁéf];:
Classification : ”?.é;,Group-S;:[Aq%;liarg)--

scalc of Pay ‘:-,:7 m.éso-jo-aidﬁls-soo;20_700/-_
Whothor solébtibn“or'hbn-z*ﬂﬂgﬁ ﬁ;é, Lo ~

solcction post 7 S

Mathod of recrultront whothor-' By diroct rocrutmant. .
by dircct rbcruitmont or by - .

promotion, L _ _ _

ige linit for direct rocruité 3 Bolow 28 yoars.

aducational and other quali;héf ' E§SLQ_lﬁl

fications roquired for diract 1) Class VIIT nqss.'

11) Plumbing cortificate from
- a rocognlisod 1qstitutlon.
Dosirablo 2

Hi} s.F. pass.or cquivalont.
i Experince in pluribing worl.

rocruits only. !

Parlod of-probatién; 1 year.

0

Whether age and cducational :  nHea. - S - '
qualifications preseribed . - o -
for the dircet reocruits will ' E

apply in the casc of promo=

teas.

[ 1]

In cas¢ of racrultrent by Nea. o
promotion grades from which: . A
prormotioh to be mado. : s

Composition of Soloction i) Registrar (Chalrman)

Cotrilttaa _ 11) Oversce¥,(iii) Workshop Supdt,

. Liw) Asstth. Registrwr
S (Mombor- Secrotary)

_ To attend to all typas of
. plumblng work as required
and to such other dutics
as may be assigned from
time to tima. ,

* Seleoction to Ly mada through trade test
' whorevor anplicabla.




LN

, RECRUITMENT RUIES FGR '.I‘HE
. Posms OF_THE. -BOSE- INS'I‘ITUTE

e ~ Name of Post _ E :‘_Dﬁftry L

24 Classification Gx:oup - 51 Amciliaxy

3. Scale of Pay

L

Rs. 350-10-410-15-500-20-700/—

-L.,
St

b Whether Seleotion or Non- : '

aelection Poat o . ‘. Non—seleotion I_

Se Method of reoruitment’ wheti er : By promot:}.on :t‘ail:!.ng whic:h direct
by direct recruti.'l:mn‘b or by recruitment.
promotion

6. Age limit fo:r: d:.rect recruitq H Below 28 yea:r:s.

T Educational and otlher qua.lifi— s Eﬁaerﬂri al d

cations required for: dlrect o . e
 recruits only o . i) Class VIII pass.
: S i1) .3 years experience in bin-
- ding, filing, keeping office
records, etoc.

- Deaira.ble el _
i) 8.F. pasa o:c equlvalent.
ii) Knowleage\ o.f typ:n.ng. -

8. Period of Probation : 1 yaa:p.

9. Whéthe:c age and educational : Age - No. . :
qualif icatlons prescribed for - Lot
the direct recruits will apply Q,lf“n-‘ Ygg b

in tre case of promotcog

10. In case of recruitment by pro- Attenders with 10 -‘year.."s- service

notion grades from which Bro= - in the grade of Rae 325 = 600/es
_ motion to be made . : . e

11. . Composition of Selection. : i) Registrar (Cheirman)

Committee ii) 4 ropopo reatative from é%{;n ’
iii) Asstt. Registrar (member—Secy )

£l

12, Duties To attend to b:l.nd:mg of files/office

records etc., filing of papers, kee-
" ping ard ma.:.nta:ma.ng offlce recoxds
e'bo- fo :




e

[

Y B

¢ = 8 7

5e

6.
-7.

© . Teorults onl

8a

9

10,

11.

12,

Name of PosﬁJﬁ\ R

Claaéification
Scale of pay: . .
Whether Selection op Non;
Selection Pogy . el

Method of recruitment whethéf
by direct reoruitment“grmhy
promotion o

Age limit for diret réoruits

Fducational ang’ other qualifi..
cations‘reqﬁired.fpp‘direct
Y SR

Period of Probatioey

Whether age and .educational

.qualifications‘prescribéd for

the direct recruits'will-apply '

in the case of promothog .

In cage of Teoruitment by ppo.
motion €rades from which Jro=
: motion.toibe made o

Composition cf Seiectibn
Committee . '

Duties

.
H

-¥

Q. L Yems 3

(L}

Glt%énder (Office/Laboraioryf '
Garden/Library/Workshop ete.)

Group T;SIE-Aﬁiiliary _
Rs. 325-10-415@3-—480-,15—600;"-;-.

an-aeiépfion;;i;

'ﬁﬁﬂpromotion failing which
direot recrultment, .

: -'I‘
‘ : .
Vi s

Belew 28 ygaxsf
Eesentiel : .
1) Class VIIT pasg.

ii) 5'yearsfexperience3of_wark
. in the requireg line.
' Désirable : : '
' i) S+F. pass or equivalent,
Ayear. |

RUEEONNE

Aty stattwith 10 yoag,
*sericefinf?hé

‘grade of fs, - 300-525/<,

y) Registrar (Chaivman),
L) 4 represeptative’ from Dept./

.. Section concerned. :
iii)’Asstt;‘Regiatrar (memberhSecy.)

TO'ésBistlihrESearch'laboratoriES/_'

office/other sections work including
outdoor dutjeg and cleaning of tables,
&pparatug, equipment etc., and such
other dutieg 88 may be assigned from

‘ 'bime to time-

i

el e+ 7+

T~




-:6@

S RIEBHUITMETTTHJLES IOR ‘IHE ‘ ‘
A PCSTS oF EE IOSE INSTITU'IE . ;

1; Name of pospé ' " ': ;‘?

2. Classification:’ . o -

3. Scale of Pay:

4; Vihether Selection or
-Non-selection post:

5. Method of recrultment
whether by promotion or
by direct recmihnept:-

6, 4ge limit for direct recruits

T+ Educational and other quali~
fications requied for direct _
recruits nnly H

' 8, Period of probution; ‘_

9. Whether age and Bducationsl
qualifications prescribed -
for the direct recruits will

apply in the case of promotees:.

10. In case of reé;zﬁzitmehf Wy .
' promotion grades from which
promotion to be mades:, -

11. Composa.tion o ‘Selectlon ‘~
Committee: =~ *%. . (4):

: 1 'yea:r'::

¢ Bs 325-10=415-13-480-15-600/~

T3 N.}f.

»

by direct recruitment

viea
LT

3 Beldw?zs yeurs

: Essc'.nht-" '
- (1) Class VIII pass
(

#) Adequate experience

- in . painting of 'bu:i.ldmg/

,,wgodwork/equipments Know-
1edge of spray: paintmg.

m 8,F, Pass and
knowledge of polishing.

BRI . . ,

R AP . A I , .

L § e ety
Jind '

N.h, |

Registra:c - (Chalrman)
Asstt, Registrar (Secretary)

(11i) Workshop Supdt.
(av) Overseer

1‘2. Duties:

: To do all painting/

polishing work . of
building/fumiture/
equipments etc, .and

to perform such other
duties ‘as may be assighed
from time to time by the
competent authority.

*# Selootion to be made through
’Erade Test

1%




FIE T e

k
i

- RECRUTTMEN® mm:s FOR THE .
'R‘JSTSwOF IHE DOST INSTITUTE

1. Name of Post -?; N

vy Grcup-5 ﬁuxilia.xy

2, 'Classﬁlcatmn : .

3..sca1e of Paylh . o 1 Bs 325-1624i5*13—480-15 600/_

4; %eﬁiér-.Seie'gtionJ.ior '- ‘ o ‘ ;
Nonselection Pogt.: - Y N“.'A".‘ : ' |

.S.IMEthod of féciui%&ént PR gg; ' ;

whethér by direot recruit-
ment or by promo tion ‘

By direct reoruitment

6, Age 1imit ror direct . ‘F' S 7%,_r
recruits: _ ! : Dqlow. 25 years .

7. 'deatlonal and other - . ¢ Essential: Class viii pass;
qua..ifications required _ 5 yeais experience in masonry
for dircet recruits only . work, -

S Desirpble: Knowledge of
Lo -+ painting work,

8, Feriod of probation : 1 Year T
9. Whether age and educational < b, .« % PRO .
- qualifications preseribed R O
for the dircot recruits e
will apply. in the: cahe of o
promotees _ , _ LN,
10, In case of recruitment S T P
by promotion grades i‘rom B P A
whlch promotlon to Be made 3 N,A, . g
1. Comp031tion of Selection o
Committee S Director w (C}mirman) or:.
S, LM v “his'nominee, . .
| " _ , _f‘ 11) Workshop Supd t/Civil Ingr,
s iii Overséer -

‘Av Asstt Reglstra:c (Secretaxy) ‘

12, Duties

t To: do a.ll masonry and repa.uj
work and such other duties
as may be assigned i‘rom time
110 time,




1.

2.

10..

11.

2.

HEE IR R R

KECRUTTMENT RULES POR THE

POSTS OF THE BOSE INSTITUTE - . .i-

Nam@ of Post

Clageificetion
Scale of;qu

Whethér Selection or None"

' melection Poat y

Method of recruitment whetheh

© by direct recrulﬁment or: by

promotion

Age limit for direct r‘ac'rgits -

Educational»épd other éﬁalifip'

cations reguired for diréect
recruits only

Period of Probation

Vhe ther age and educational '
qualifications prescribzd for
the direct recruits will apply
in the case of promotees

In case’ of. recruitment by ‘pr'o-
motion grades from which ro-
rnotion to be made

Composxtlon of Seleetion ,‘.
Commlttee :

Duties

-t

_ Direc'bu -

R R
w-

Peon/Bearer/Watchmanfmall etc.
(all other amiliary sta:f.‘f except
Sai'a,iwala) .

Group - 5 Auxil‘ary
ihv 300*6-324-3-364-10—434—13 525/—

Neble

L3low. 28 yearss
Essentinl :
i) Class VIII pass.
Desirable : o
1) 8. p&ss or eqiivalent.

ii) Experlence of work in the
required 1ine.

1 year.
Nele - ;'.. o r‘ .

Yisls

j.} Registrar (Chalrman)

i1) A representative of the
Department/Section concerned.

ddd) Asstt. Hegistrar (member—Secy )

To aitend to all types of %uxlllazﬁ

- work as required in the Office/Labora~

tory/Garden/Watch-and~-Ward caties etc.,
and such other duties as mey be asglﬂned
from time to time.

-

<

-

)
-
e -
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Gem
Cey
gned
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Be
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10

11,

12,

NECRUITMENT BULESVFDR THE
POSTS OF Tg@_ﬁQﬁE INSTITUTRE

Nane of Post Safai 31&.

Classificétibn > ” s Group--5 3 luxiliary

Scalo of Péy | 5 D 30063248 364-10-421-
’ 13-525/—

whothoer soloctlon or nons 3 Ded.

scloction post

Mothod of receruitnont whethers By direct recrultuent.
by dircet rocrultﬁont or by : ‘
Uromotlon. - .

uuo liriit for diruct rocruits ; Below 28 yoars.
“ducational and othor guali= Essantial

fications rcguired for diroct i) BExpericnce in swcening
rceruits only., cleaning work

| Desirable 3
1) Ability to road and writc.

Pcriod of nfobation ' 1 yocar.

”hbthnr age and oducatlonal $ Nele
qualifications proscribed ’
for the dircct recruits will

apply in thc case of promo=

tacs ’

In casc of rceruitment by &t neas
prormation grades from which
promotion to be riadces

Conmposition of Solection z 1) Roglstrar (Chalrmaq)

Cormittee 11) Overseor.”
iii) ﬂsstt. Roglstrqr (Huﬁb
_ CrbtPfYL
Dutics _SWOepinﬁ'and clbalins of

1)

office bulldings in bcugral
offleco rooms, laborqcarlcs,
LT ~bath rooms and lavatorics,
i . ete. and such othor dutics
: as may be assighcd to hinm
from tirio to tirec.

¥

—————

T
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